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PAY RAISE BILL INTRODUCED
An increase of $399 in base pay and an additional $180 in increments has been
requested of the 55th Legislature in a bill introduced in the House on January 21.
The bill labeled H. B. 8 by Turman, Blanchard, Chapman, et al, seeks to raise
t~e state minimum salary from 2808 to 3204 with increased increments from $54
to $90 for the first five years, plus adjustments in increments for principals and the
lower brackets of superintendents.
Detailed figures on what this proposed salary increase will mean if the bill passes
have been worked out by the TSTA Legislative Committee and are presented below.
SALARY INCREASE PROPOSAL
1. Raise Minimum Foundation Program salary base for Bachelor Degree to $3204.
2. A. Provide $10 per month increment for first five years.
B. Provide $6 per month increment for seven additional years for B. A.
C. Provide $6 per month increment for twenty additional years for M. -A.
3. Provide part-time principal increase in increment from $4 per teacher under
his supervision to $6 per such teacher, not to exceed $72 per month.
4. Provide for full-time principal increase in increment from $50 to $75 per
month.
5. Provide slight increases in increments for superintendents in smaller districts
to keep increments in proportion to those provided above for principals.
Present Pro posed
a) With fewer than 10 teachers ......... ·-···-········-·-········---·······-- $ 40 $ 50
b) 10 to 19 teachers ...... ·-··--························-·--·······-····----······-60
75
c) 20 to 29 teachers.·-··---··········-·-·-·-··-----···-···-··-··-·--·········· ·-·-·
80
100
d) 30 to 39 teachers ................. ·--··············---·-·····-·-········-····---100
110
6. 1 and 2 would provide the following state Minimum Foundation Program
Schedule:
Experience m
111aster's
Bachelor's
Y ears
Degree
Degree
0
$ 3,429
$ 3,204
1
3,519
3,294
2
3,609
3,384
3
3,699
3,474
4
3,789
3,564
5
3,879
3,654
6
3,708
3,933
7
3,987
3,762
8
4,041
3,816
4,095
3,870
9
10
4,1 49
3,924
11
4, 203
3,978
12
4,257
4,032
13
4,311
14
4, 365
15
4,419
16
4,473
17
4, 527
18
4,581
19
4,635
20
4,689
21
4,743
22
4, 797
4,851
23
24
4,905
25
4,959
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At,119 t,,k i11t, tAe 1utu,-e
By W. M. KIPLINGER
EDITOR'S NoTE: Each year, W. M.
Kiplinger, editor of the famed Kiplinger
Washington Letter, looks into the future
to see what's in store in population
growth, employment, housing, incomes,
buying habits, and other economic trends.
His predictions concerning schools, outlined below, were condensed from the
January 1957 issue of The School Bell,
monthly digest of important articles from
national magazines, press, radio, and television, published by the National School
Public Relations Association and the NEA
Division of Press and Radio Relations.
Texas Standa1·d thanks both the Kiplinger
Washington Letter and Th e School Bell
for permission to print this forecast.

Now for population . . . people
. . and a long look into the future
. . the exciting changes in store . . .
a guide to business, our whole economy.
New babies, more of them than ever.
New marriages, and still more babies.
Schools, the precise needs in the years to
come. And colleges, the same.
Total population of the U. S. grows
so fast you lose track of it. 40 years ago,
100,000,000. 10 years ago, 141,000,000.
NOW 170,000,000. By 1975, 221,000,000 . . . and that's a lot of people to
be fed, clothed, housed, and otherwise
serviced . . . potential customers within our system. A lot of people to do the
work, too . . . as they mature and become able. People will overflow the
landscape around the cities . . . farther
than now. They will migrate to new
places, and fill up areas now sparsely
settled. They will lead new lives of their
own . . . with new patterns . . . new
standards. The babies of now, in their
lifetime, will make and demand many
changes.
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Look at the new babies. Back in the
30's, birth rate was low. It jumped in
the 40's, during the war. Now it continues, on and on, very high. Rate
steady, near 25 per 1000 of poulation.
But that makes higher total each year.
All-time high this year, 4,200,000. And
all signs show higher in future. Translate babies into older children or adults
. . . add the necessary years. Thus this
chart becomes a guide to the needs on
schools, business, and other things in the
years ahead.
Young mothers now are having more
babies than their mothers had. In the
30's, 86 babies per year per 1000 women
of childbearing ages. Nowadays it's 120
babies from mothers of same ages. In
ages 20 to 24, which are the producingest
years, it's 235 babies. Families larger,
too, more 2nds, 3rds, 4ths, 5ths. Young
folks nowadays start out to have more.
And now for the sorry story of schools
. . . alreadly jam-packed . . . already
inadequate . . . yet headed for worse
. unless more expansion soon. The
children are born and growing up. They
are FACTS to be reckoned with. Despite
frantic building in recent years, the crop
of kids outruns it.
Elementary schools, 30% more children in 1965, only 9 years off.
High schools, 50% more children in
1965.
Teachers, 1,200,000 now. Need 1,800,000 NEW teachers by 1965 . . .
some for school growth, some for replacements, 200,000 new teachers a year.
Spending for schools may have to be
doubled . . . just to catch up.
Must come mainly from local taxes

. . . there's no escape from that. Any
federal aid to education will always be
laggard, also very limited.
The KINDS of taxes indicated: Not
much more from property taxes, for these
are already so high that they interfere
with economic progress. So there are
moves to levy local income, sales, excise,
license taxes. (Your own community has
been talking about these, or will be
shortly.)
Colleges have an even worse problem,
because of high births in the past, plus
trend to college for more kids, plus the
need for extra education. In college
now, 3,200,000 students. (Ten years ago
it was 1,700,000.) In 1965, 5,200,000
. . . 60% higher. Thus an emergency
in near future. 1970, 6,700,000 . . .
doubled from now.
How CAN colleges expand? The
private or independent institutions can
expand a little but not much . . . they
lack the money and the desire.
So mainly it's up to the state schools,
colleges, universities, supported by tax
money. But even some of them can't
expand fast enough, for they don't have
the space. Besides, they may get too big
and unwieldy.
The answer seems to be in branches of
the state universities, located in various
convenient populous areas a r o u n d
through the state.
Also in 2-year or junior colleges . . .
local . . . locally operated . . . "higher high schools" . . . cheaper in money
and time than the regular <:olleges. In
1930 there were 300 junior colleges
now there are more than 500.
( Continued on next page)

3

_A meddage

/,om
Our PrediJenl
The history of the Teachers' State Association of Texas reveals steady progress from its inception at Prairie View
College 72 years ago to this present period, with its challenges to educational
leadership.
I consider it an honor and a privilege
to serve an organization which has greatly influenced the educational philosophy
and practices of your humble servant
along with thousands of other members
of the teaching profession.
Each year presents new challenges to
the membership of the Association. In
order to achieve some of the goals presented by your president to the general
assembly in San Antonio, an increased
number of "Action Committees" will be
necessary as a considerable amount of
work must be done "between sessions" of
the State Conventions.
The great distance involved in bringing members of a state wide committee
together for meetings between sessions
has presented a problem, so a new plan
of organization of State wide committees
will be in operation ; the committees, with
several exceptions, will consist of a chairman and two members who reside in or
near the Chairman's city of residence,
and at least one member from five other
areas of the State. In each area, the
member of the State committee will appoint from 4 to 6 Advisory Committee
members living in his vicinity, who can
frequently meet with him to plan the
work of the committee.
Several of the proposals presented to
the delegate assembly in San Antonio
by your president follow:

A Long Look(Continued from page 3)
Now look at growingest areas of
U. S.: Florida, fastest growing of big
states, percentagewise . . . up 36%
past 6 years. Means adidtion of 1,000,000 people. California, up 27% in the
past 6 years. But this adds some
2,900,000 people. Mountain States, well
up. Nevada 55%, Arizona 41 %, Colorado 22%, New Mexico 20%, Utah,
18%. Other fastgrowing states: Delaware 26%, Maryland 20%, Michigan
18%, Texas 16%, Ohio 15%, Oregon
13%, Indiana 12%, Washington 12%,

4

A. G. HILLIARD
1. The development of a film on the

Negro in the occupational world.
The organization of Parental education workshops in various sections
of the State as a cooperative project
of the Teachers' State Association
of Texas, The Colored State Congress of Parents and Teachers and
the State Homemaking Department.
A Program to secure improved
understanding and cooperation of
inter-racial leaders.
A Program for the improvement of
reading throughout the State.
A state wide movement to improve
the .testing program and guidance
service.

6. An improved program for the
teaching of Negro history.
7. Research studies on several problems which affect the instructional
program.
8. The development of a good
sportsmanship check-list as a joint
project of the Teachers' State Association of Texas, The Lone Star
State Association of Student Councils and the State Inter-Scholastic
League.
We will make great educational gains
in Texas if the Action Committees sincerely strive to achieve the goals which
are possible "between sessions" of our
Association. This I believe they will do.

Louisiana 12% . Lagging behind the
average of U. S.: New England excepting only Connecticut. Others lagging:
N. Y., Penn., N . C., Ga. , Ill., Wis.,
Minn. , Iowa, Neb., Dakotas, Mont.,
Idaho, Okla., Ky., Tenn., Ala. Actually
losing population: Me., Vt., W. Va. ,
Miss., Ark. States not listed are near
U. S. average . . . 11 % in past 6 years.
Study these trends for business, market,
investment, moving.
An economic problem for the future,
due to population changes: We shall
have more young and many of them will
be going to school longer. We shall
have more retired oldsters, for the life

span is lengthening. Both young and old
must be cared for by people of middle
or working ages. Can we manage? Yes,
thanks to productivity. Even shorter
work hours? Yes.
So there you have some high points
on population, meaning people, the
American people. They are the nation's
wealth. The material things have value
only insofar as they serve the human
needs, the human welfar,e. As a people
we have many faults and immaturities
( and we publicize them), but we also
have vigor, momentum and conscience
(not always recognized), and these are
good omens for the years ahead.

2.

3.

4.
5.
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Supervisors For Texas Schools
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By Mrs. W. L. D. GLASS
Texas College, Tyler, Texas
I. WHAT DO SUPERVISORS DO?
Supervisors have been on the staffs
of some school systems in Texas for
many years. In 1949-50 and 1950-51
the number of persons bearing this title
increased sharply. The Gilmer-Aiken
legislation had indicated that supervisors were needed to improve the
schools of the state, and had provided
funds for their -employment. Rapidly,
Texans became aware of supervisors.
Educators generally endorsed the idea
of having them. Parents and lay citizens accepted them. But professional
educators and lay citizens joined in asking the question, "Just what do these
people do?"
This article attempts to answer that
question.
Function: The supervisor is a member of a schcool team. This team-made
up of teachers, pupils, parents, administrative officials, and lay citizens-is
trying to provide and operate an adequate school program. The supervisor's
particular function on this team is to
give expert, full-time service to improving what pupils learn and the efficiency with which they learn it.
Supervisors discharge their function
in three ways, primarily:
{1) They help teachers, administrators, and the community work
out the objectives, content and
organization of the instructional
program.
(2) They help teachers both to invent and adopt methods of teaching that get desired results.
( 3) They assist teachers, parents,
and children in solving the dayto-day problems of learning that
arise.
Now, many people called supervisors
give major time and energy to duties
other than those connected with improving instruction. What they are doing may be important, but it is not supervision. The titles of such persons
should be changed. The supervisor is
a full-time, especially-trained staff
member who works, primarily with
teachers, to keep the school's teaching
program at the peak of efficiency.
Positions: Some supervisors, usually
called "general", work with all levels
and divisions of the school. Others
may confine their activities to the primary grades or the elementary grades
or to the high school level. Many
supervisors deal with only one aspect
of the teaching program, such as Music or Art, or Audio-Visual Aids, or
Child Development. These latter are
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sometimes called "special" supervisors.
Some school systems employ teachers of some "special" subject-such as
Art or Music or Physical Educationwho move from classroom to classroom,
teaching their specialty. Although some
of these itinerant teachers may be
called supervisors, such a title is really
a misnomer. A supervisor is not a
traveling teacher, but a help to teachers; he does not substitute for the regular teacher, but assists that teacher.
Even if a supervisor occupies a "special position"-such as Supervisor of
Home Economics-his first concern is
with the welfare of the total school
program. He is not employed to push
or promote his specialty at the expense
of a balanced, all-around, and continuous development of each child. Instead,
his duty is first and foremost to make
his specialty contribute its maximum
to the total welfare of the student and
of the schcool program.
Employment: Instructional supervisors for Texas schcools are employed
under three arrangements. (1) Individual school districts may employ supervisors to serve within the confines of
their district. {2) County Boards of
Education are authorized to employ an
assistant to the County Superintendent
of Schools, and this assistant may be an
instructional supervisor-serving primarily the common school districts in
the county. {3) Then, under provisions
of the Minimum Foundation Act, several smaller districts within a county
may enter into a cooperative agreement

MRS. GLASS
This highly informative article presenting all
angles of the supervisor and his task, represents
the thinking and appraisal of several leaders
in the field who are connected with the Texas
Education Agency. In it are potent facts and
answers to the many questions asked by people
interested in the supervisory program in Texas.
Mrs. W. L. D. Glass is Area Supervisor,
Division of Home and Family Life Education,
Texas Education Agency.

to employ an instructional supervisor
under the direction of the County Superintendent of Schools. Persons so employed are popularly known as Cooperative Agreement Supervisors.
Theoretically, then, every teacher in
Texas could be served by one or more
instructional supervisors. However,
each district is left free to determine
whether or not it shall have supervisory service. In some situations, local
district authorities have not chosen to
add supervisors. In other situations,
small districts desiring such services
have been blocked by the unwillingness
of neighboring districts to enter into
cooperative agreements. In many situations, local authorities have wisely decided to defer employment of a supervisor until more well-qualified people
become available. In spite of these deterrents, in 1950-51 a6out seventy per
cent of the teachers of Texas received
supervisory service.
II. WHY DO WE HA VE SUPERVISORS IN TEXAS?
The first reason we have supervisors
is that school programs must be
constantly changing, always improving.
We live in a fast-moving world. New
needs arise. New discoveries are made
almost every day. New demands must
be met by each of our business, governmental and social agencies. The
schools cannot stand still. Neither can
they be swept off sound foundations
by all that is labeled "progress" or
change.
To improve schcool programs and
keep them rendering maximum service
to society, classroom teachers are constantly studying what they do. They
are striving to learn better things to
teach, better ways to teach them, better ways to serve boys and girls. That
teachers may grow in teaching power,
that they may have help in achieving
the improvements that are necessary,
supervisors are employed.
A second reason for having supervisors is that teachers, school administrators, and parents have multitudinous responsibilities, and at the same
time have equally numerous opportunities. Someone is needed to give full
time to keeping up with new materials
that are available, with promising developments in teaching methods, with
the vast variety of helps that teachers
and others can use. Supervisors do this.
A third reason is that even the best
teachers come up against problems on
which they need help, and beginning
or partially-prepared teachers oftentimes find themselves in real difficulty.
Readily-available, wise help is inval5

uable, both to teachers and to pupils.
Good supervisors give such help.
III. HOW DO SUPERVISORS
WORK?
The instructional supervisor has
inherited a title that is unfortunate in
some respects. Most people are inclined to think of a supervisor as a
person who tells others what to do,
or who checks up to see that a job is
being done in the· "right" way, or who
prods negligent workers into more effort. These thoughts do not fit the
modern instructional supervisor.
Instructional supervisors work in cooperation with others. The important
word is cooperation. "We are striving
to provide better learning situations
for boys and girls", is the watchword.
The supervisor works as an equal member of a team, never as the one solely
responsible for what the team does.
He believes in and practices democratic
leadership, respecting the opinions of
others and the abilities of others. Supervisors want no authority other than
that which they win because of the
merit of their ideas and the expertness
of their service. They are actually handicapped when they are assigned duties
that call for rating teachers or administering rules and regulations.
Instructional supervisors work to fre·e
teachers. They encourage teachers to
think for themselves. They assist with
the try-out of new ideas about teaching
that the teacher has. They give the
teacher confidence in continuing to use
content and methods that have proved
their value in the past. They want
teachers to choose what is best, and not
blindly adopt what the supervisors suggest. Their greatest satisfactions come
when teachers are creative, inventive,
venturesome. Their ideal is to have
teachers and others joining freely with
the supervisor to work out together
what offers hope of being even better
than what is being done now.
Instructional supe·rvisors work as specialists and consultants. The third grade
teacher calls on the supervisor for help
in choosing songs appropriate for her
children and productive of musical
growth. The sixth grade teacher calls
for aid in selecting reading materials
that will interest her big boys. The
school principal asks for assistance in
planning a meeting of parents. A Committee of high school teachers seeks
counsel on how to improve school attendance. A beginning teacher is having trouble marking her pupils, and
sends for help. In these, and many similar situations the supervisor brings
to bear specialized, technical knowledge
and ability. Such abilities constitute a
large portion of the stock in trade of a
well-qualified instructional consultant.
6

Instructional supervisors work to coordinate. One of the toughest problems
in education is to make all the pieces
of schooling fit together. The pupil
goes from one teacher to another, from
one subject to another, from one school
to another. Each piece of his schooling
is somewhat isolated and distinct. Only
careful planning and constant working
together can make all this fit together
as it should. The supervisor helps organize such planning. She serves as
one channel of communication among
teachers. She helps discover gaps and
weak spots in the total program, and
helps bring people together to diminate such spots.
Instructional supervisors work to
promote growth. The modern supervisor is employed to work constantly
toward having even better schools than
we now have. The supervisor promotes,
even pushes, for improvement constantly. He works with teachers as they
strive to understand children better.
He promotes free-flowing discussions
between parents and teachers. He urges,
and helps with, constant re-evaluation
of the school program and what it is
accomplishing. He does everything possible to stimulate and assist with continued growth in professional competence by teachers, administrators and
himself. He practices his belief in growing togetheT.
IV. WHAT KEEPS A SUPERVISOR
BUSY?
Instructional supervisors of high caliber manage to stay very busy. Here
is a sample of their activities:
1. Arranging for and conducting
study meetings and work sessions of
teachers.
2. Visiting classrooms, usually upon
invitation, and conferring with teachers afterward.
3. Looking up and arranging for
teaching materials needed by teachers.
4. Arranging for exchange of observation visits between teachers.
5. Working with committees to produce guides to instruction.
6. Helping teachers plan lessrms, or
tests, or units of work.
7. Conferring with school principals
on instructional problems.
8. Arranging in-service education
events.
9. Preparing bulletins, descriptive
materials, and specific teaching Aids.
10. Assembling and managing the
operation of a materials bureau.
11. Working with a school faculty to
solve some problem, such as how to report to parents on children's progress.
12. Assisting new teachers to get
oriented and get off to a good start.
13. Helping with advisory meetings
of lay citizens.

14. Developing fa cu 1 t y morale,
friendliness, and eagerness to succeed.
15. Collecting information on the
achievements of pupils.
16. Coordinating schcool evaluation.
17. Counseling with teachers and
others on the matters of personal relationships.
18. Locating and making available
outside resources for use in improving
the local program.
19. Arranging for demonstration
teaching.
20. Stimulating and leading in overall, long term planning for curriculum
improvement.
V. WHERE DOES THE SUPERVISOR FIT INTO THE SCHOOL
ORGANIZATION?
It goes without saying that supervisors should be very flexible, adaptable
people. They try to do their best even
when their places in the school system
are not clearly defined. Ideally, they ar"'
not jealous of their prerogatives and
are not unduly impressed with their
importance.
However, experience has shown that
certain patterns of relationship work
much better than others. The following
are recommended:
Board of Education. The supervisor
should have no direct official contact
with the Board of Education, or with
its individual members except as established by and through the superintendents of schools. However, most
superintendents expect the supervisor
to discharge one very important responsibility to the Board of Education.
That is the duty of translating to the
Board of Education in understandable,
positive terms the instructional pr0gram of the school system. This includes information on what and how.
but especially on Why.
,
The Superintendent. The instructional program should be developed in
cooperation with the superintendent
and in accord with his policies and
the philosophy of the school. Should
differences of opinion arise between the
supervisor and the superintendent, the
superintendent's opinion takes precedence and demands loyalty.
The superintendent owes an active,
encouraging, and helpful interest in the
instructional program. He should set
aside time for regular conference with
the supervisor, and should keep accurately and completely informed on the
major aspects of the supervisor's endeavors. Many good superintendents
tell their supervisor that they expec
the supervisor to take the initiative
in alerting the superintendent to newer
instructional developments of promise.
The superintendent has the right to
expect the supervisor to interpret the
scchool system's instructional program
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to the public. Such interpretation
should be in keeping with the administrative policies and instructional goals
established by the Superintendent and
the Board of Trustees.
Superintendents in Cooperative
Agreements. The supervisor should respect the autonomy of each superintendent in a cooperative agreement,
and at the- same time receive the full
cooperation of each superintendent in
working out suitable supervisory activities for that district. The supervisor is handicapped by the "abdication" of a local superintendent from
responsibility for the total instructional
program within his district.
The most successful cooperative
agreements seem to be those in which
clear-cut policies regarding the supervisory program are stated at the outset. The county superintendent should
assume the leadership in getting such
policies formulated by the process of
joint agreement. Then, the superintendents of the cooperating districts (together with · other suitable persons
named by them) should constitute a
policy and reviewing council that will
work with the county superintendent
and supervisor to assure continuous
progress in the program of supervision. Under such arrangements, the supervisory program can develop within
a cooperative agreement territory the
same unity and consistency as that
found in the larger independent school
districts.
The Principal. The principal is the
head of each school. The supervisor,
when working within an individual
school, is a part of that school's faculty. Therefore, the supervisor in such
circumstances always works cooperatively with the principal and under
his general direction and advice.
The principals of all the schools
served by a supervisor or supervisors
may with benefit from a Supervisory
Council for the system, meet regularly for policy formulation and for
planning. The supervisors should be
members of the council, and in most
cases should serve as its executive agent.
Through the council, the respective duties of principals and of supervisors
will come to be commonly understood.
Teachers: The supervisor should not
occupy a position of authority over
teachers. The supervisor-teacher relationship should be· one of two-way
trust and confidence, with friendliness
and respect characterizing their personal contacts. It is doubtful that the
supervisor should make any decisions
affecting the employment, tenure, or
promotion of teachers, but it is to be
expected that the supervisor's appraisals will be sought by principals and
superintendents in important or un-
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with just how important this step shall
prove to be.
Understanding. In good school systems, administrators take the lead in
seeing to it that the policies regarding
the place and service of the supervisor
are worked out cooperatively by all
concerned. When this happens, the
supervisor is freed from the necessity
for convincing some people that he is
not an inspector, or other people that
he is not the dictator of what shall be
taught and how. A proper climate of
understanding makes supervision much
more effective, and the major responsibility for creating such climate rests on
the administrators.
First things first. Some school systems have made the mistake of loading
the supervisor with so many oddments
of non-supervisory duties tha't little
actual instructional help takes place.
By the time- this valuable employee gets
through auditing textbook records,
checking school census reports, compiling attendance summaries, serving as a
substitute teacher, and so on, little time
or energy is left for creative- supervision. Fortunately, good school superintendents have found ways to put first
things first and to let the supervisor
supervise, demonstrating that much
profit is thereby realized.
Working tools. In some school systems, the- supervisor finds that professional books for teachers can be purchased. Facilities for typing and reproducing teaching materials are available. Clerical assistance in reasonable
amounts can be had.
An office and material center are provided. The budget allocates a modest
amount for in-service education activities, such as bringing in an outside consultant occasionally. The provision of
these little things, and others like them,
seem to make a decided difference in
the way supervisors work.
Sensible expectations. "My superintendent expects miracles, and I am not
a miracle worker," is the fraustrated
complaint of many good supervisors.
Instructional improvement takes time.
It calls for some slow, patient work;
for much exploration and cautious experimentation. First results, however
sound, are seldom of the- spectacular
variety. If those with whom the supervisor works understand these things,
supervision is likely to be more effective than if the expectation is for explosive action.
VI. WHAT CONDITIONS MAKE
In cooperative agreements it is most
THE SUPERVISOR'S W O R K helpful if the parties concerned have
MORE EFFECTIVE?
reached some unity of expectation for
When a school system employs a the supervisory program and if the
supervisor, an important step has been established policies provide considertaken toward the improvement of learn- able lee-way in the allocation of time by
ing and living within the school and the supervisor. Some cooperating discommunity. However, the conditions tricts have tried to insist upon a diviestablished by others have much to do
(Continued on page 19)

usual cases. Teachers must realize that
supervisors have a responsibility not
only to teachers, but also to the administrative officers of the system.
Pupils: The supervisor will be
thrown into many direct contacts with
children. She has every right to cultivate their friendship, respect, and acceptance of her as a person. No artificiality or aloofness need characterize
her dealings with children. At the same
time, the supervisor must bear in mind
constantly that teacher-pupil relationships take priority. All actions of the
supe·rvisor should strengthen and improve such relationship; the authority
of the teacher should not be usurped
nor undermined. Supervisor popularity
with pupils is always second to teacher
popularity.
Parents: When a supervisor is working with parents, or with other lay
citizens, it is always as a delegate of
or an assistant to the teacher, the
principal, or the superintendent. Supervisors, teachers, and parents frequently
plan and execute projects together, but
the supervisor should be extremely
wary of endeavors that take on the nature of forming "pressure groups" back
of the supervisor's special field of interest.
Texas Education Agency: The Texas
Education Agency_, because of its obligation to assure continued educational
progress in the state, should be expected to give much direct leadership
in the development of supervision and
supervisory services. Local superintendents and principals should expect supervisors to maintain very close contact
with the Texas Education Agency, to
participate actively in shaping statewide
plans for instructional improvement,
and to act as the liaison representative
between the instructional services of
the Agency and the needs of local
school systems. However, supervisors
are local employees. They are not in
any sense observer-reporters for the
Texas Education Agency.
The supervisor will find it essential
to keep abreast of and familiar with
the various rules, regulations, and interpretatfons issued by the Agency.
Much of his local usefulness revolves
around a thorough understanding of
what can and what cannot be done
within the existing framework for education in the state.
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Lufkins Dunbar High School
reports on a unique adventure
in community relations that
paid off in many ways.

By J. D. Nichols and
E. E. Cleaver

Willie Mason and Joycelyn Fullylove, co-chairmen of student participation in yearbook project.

Publication of a high school yearbook
is a tough, at times tedious, and always
an expensive operation.
It is particularly difficult in a small
community where the limited number
of students and scarcity of money make
production of a yearbook of big city
quality an almost unattainable ambition.
But the faculty, students and friends
of Dunbar High School in Lufkin
found a way to do just that-publish
a yearbook any big city high school in
Texas would be proud to call its own.
How was it done? The answer is
simple. Dunbar officials used an old
idea for new effect. They used community participation.
The discussion of the school annual
came up at an April, 1955, faculty
meeting. No one wracked his brain
to decide to include the community in
what is normally a strictly school
project. For four years ·every major
event in the life of the Lufkin community- the Community Chest, street
improvements, recreational projectshad found Dunbar teachers and students working with the rest of the
community for the common good.
It came as no surprise, then, that a
decision to make the yearbook a community project was reached.
The idea was presented to the Negro
Chamber of Commerce, an organization
with a sturdy history for working
closely with Dunbar teachers and students.
Neither was it a surprise, then, that
the chamber approved the idea at its
April meeting. A committee was appointed, including Chester Collins, Dr.
8

S. C. Packer, A. H. Charlton, J. D.
Nichols, E. E. Cleaver, E. C. Johnson,
W. E. Williams and Lawrence Kirksey.
A committee of school faculty members then was appointed, including
Peggy Fields, W. E. Williams, editor,
Drucilla Moore and Travis Carter. The
Dunbar student council in turn named
Willie Mason and Joselyn Fullylove as
co-chairmen of student participation.
Naturally, the first step was to determine the community's feeling toward the project. Four key community
groups wer•e approached for endorsement of the idea: 1. Industrial leaders. 2. Negro ministers. 3. Negro principals and 4. The newspaper. By June,
1955, these groups had endorsed the
project and a tentative plan was formulated.
The second step was to develop a
rough worksheet on community action
and an estimate of the cost. Here is the
first draft of this prospectus:
Proposed Plan for Community
School Annual 1955-56
1. Purpos·e : To record in pictures and

words factual information and activities about Negro life in the community and bind in permanent form
and place in homes and institutions
of the community.
2. Areas to be Developed :
a. Community rdigious life.
b. The story of Negroes working in
industries.
c. The story of community recreation.
d. The service philosophy of community institutions.

e. The school's programs.
f. Negro business.
g. Civic and social activities of the
Negro community.
3. Estimated cost of 1,000 books of 150
pages: $2,770.
4. Possible Sources of Income
a. Industry, 30 pages at $50 per
page.
b. Churches, 15 pages at $25 per
page.
c. Schools, 70 pages at $10 per page.
d. Civic and social clubs, 40 pages
at $25 per page.
e. Sale of books priced at $2.50.
By August 1, 1955, participation subscribed amounted to:
Industries ...................... $1, 100
Schools .......................... 300
Churches ........................ 225
$1,625
When school opened Sept. 6, 1955,
the committee knew it had a good idea
and that it was going to work.
Everyone had to work, however, if
the dream was to come true. And work
they did.
Mr. Charlton went to work collecting money; Willie Williams and his
staff began layout planning; Mr. Carter
started the long job of gathering facts
aboutt he community; Mr. Cleaver and
J. B. Ray of Log Cabin Studios and
Publishing Co. began photographing
participating individuals and groups.
As the volume of work grew, so did
the idea.
By March, 1956, when the yearbook
went to pr·ess, Mr. Charlton had col-
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lected $2,400. The photographers had
taken pictures of more than 70 per cent
of the community's Negro citizens. Mr.
Williams and his staff, with the cooperation of Mr. Carter and the student
committee, has prepared 167 layouts
giving a cross-section picture of the
community. Mrs. Gladys Williams
dubbed the annual "The Mirror." It
was a suitable title because the volume
gave as thorough a view of a community as could be imagined.

I

A brief description of the annual
might interest those cont•emplating a
similar enterprise:
1. The Negro Chamber of Commerce,

its officers and history.

helped make the project a complete
success. The final shipment of books
arrived June 1. The balance of 250
books will be sold with opening of
school.
As would be expected, the planning
and publication of the book was not
achieved without mistakes. Here are
some recommendations for those interested in a venture of this kind:
1. Doublecheck syste mof proofreading.
2. More biographies of older citizens
and families.
3. Better planning of the picture program.
4. More correlations with subject matmatter fields in work assignments.

5. More identification of people and

activities.
6. More historical information.
7. Improved organizati~n for coverin~
the entire commurnty more efficiently.
Copies of "The Mirror" _along with
specific suggestions are available upon
request of school authorities.
The important fact is this: "The
Mirror" was achieved not because of
any peculiar situation in Lufkin. It was
achieved because people can achieve
anything if they work together, in a
spirit of good will, for a common goal
they all desire.
It can be done in your town.

2. Angelina County-Key officers and

important facts.
3. The City of Lufkin-Key officers
and important facts.
4. Negro Churches - eight church
stories with pictures of buildings
and five church buildings under
construction.
5. Negro business-the story of 25
Negro businesses in the community.

•

6. Industrial-pictures and stories of
the development of key industries
and businesses with industrial leaders and pictur•es of more than 500
employes with tenure of from five
to 50 years.
7. The Story of the Schools-pictures of more than 800 school children and stori•es of key people and
activities in all Negro schools.
8. Community Institutions-old line
businesses that have helped build
the community through the yearsradio stations, banks, newspapers,
etc., and the Negro citizens who
work there and have helped with
this growth.
9. Clubs and Organizations - social,
civic and fraternal groups with pictures an dstories.
10. Community Activities-Boy Scouts,
Girl Scouts, Cub Scouts, 4-H Clubs
and summer recrea"tion, kindergartens and health council.
11. Down Memory Lane-seevral pages
of community history about a few
community people and activities
during the past 25 years.
This is the story of "The Mirror."
It was an adventure and an accomplishment in the field of community and
human relations.
Final cost of "The Mirror" was about
$3,600. As of July 1, 1956, all obligations had been paid and a net profit of
$70 recorded. Each participating group
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FACULTY COMMITTEE-L to R-Peggy Fields, W. E. Williams, Drucilla Moore, and Travis Carter.

CITIZENS COMMITTEE-L to R-Chester Collins, Dr. S. C. Packer, A. H. Charlton, J. D.
Nichols, President of Negro Chamber of Commerce, E. E. Cleaver, principal of Dunbar High
School, W. F.. Williams and Lawrence Kirksey .
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MARY ELIZABETH SCOTT
Mary Elizabeth Scott, member of the headquarters staff of the Teachers State Association
of Texas since May, 1953, has accepted a
position with the Austin Public Schools in the
:1rea of Special Education. Miss Scott, whose
services have been invaluable to the organization during the beginning years of its expanded program, was highly commended by
officers of TSAT at the San Antonio Convention and at the January 12 meeting of the
Executive Committee.

MRS. NANIE BELLE AYCOX
Mrs. Nanie Belle Aycox, president of TSAT
1954-55, and more recently Chairman of the
Executive Committee ended her services as
an official of the organization on January
12. Mrs. Aycox, expressed sincere appreciation
for the cooperation given her administration
by officers and members of the Association
and turned over the chairmanship of the
Committee to immediate Past President A.
Tennyson Miller.

The following NAMES AND NEWS
items ·were compiled from reports made
prior to No vember first. We could not
publish them earlier because of limited
space. If some news notes f1·om your
Jcho()l were omitted or if y,ou have additional material for this section, please send
it f o·r the March and May issues of the
T EX.-1.S STAND ARD.

Willie Sneed. Miss Barbara Jean Lewis,
teacher at B.D.&O., Austin, to A/lC
James T. Brame of Ohio. At Hilliard
High, Bay City, new names are: Mrs.
Wilma J. Jackson-Chriswell; Mrs. Vivian
E. Woods-Balridge; Mrs. Thelma M.
Fletcher-Fountain. Charles Davis, teacher, Ball High, Seguin, to Miss Petilla of
Dequincy, Louisiana. Mrs. Ruth Nell
Chester, Jones High, Snook, to Sgt. 1/C
Carl L. Battle. Miss Grace Bulgin, Marshall High, Angleton, is now Mrs. Grace
McGlothen. Teachers in the Houston
Schools: Miss Eluria Corbin, Pleasantville Elementary, to Williard Gilburn; at
Grimes, newly-weds are Mrs. Helen Joyce
LeBoue Rachal and Ollie Armbrister.
Robert C. Willis, teacher, A. M. Story
High, Palestine, to Mrs. Ritchie Mae
Harris of Houston. Charles Fuller, teacher at Lanesville High to Miss Geraldine
Edwards of Henderson. Miss Betty E.
Brannen, teacher at Gibson High, Paris,
to M. C. White and Mrs. Wanda M.
Knight to Thomas White. Miss Elurd
Conner, teacher in Lubbock, is now Mrs.
Elurd Conner-Davenport. Mr. Coleman,
teacher, Hemphill High, Hemphill, to
Miss Arnett Gordon and Miss Lillian
McCann, also of Hemphill High, Hemphill is now Mrs. Lillian McCann-Smith.
Miss Doris Smith, teacher, Kealing Junior High, Austin, is now Mrs. Doris
Smith-Shelby and Miss Marcelyn Washington, also a teacher in Kealing Junior
High, is now Mrs. Marcelyn WashingtonBrown. Miss A. J. King, teacher, Anderson High School, Austin, to Staff Sgt.
Thomas S. Jackson, of Chicago. Miss
Gwendolyn Delores Huff, teacher, George
Washington Carver, Garland, to Clarence
J. Petty. Johnnie B. Taylor, teacher
Longview, to Miss Rainey Mae Crosby;

MARRIAGES
Mrs. Faye Boyer, principal of Phillis
Wheatley Elementary School, Port
Arthur, to Mr. Vernon Wells, teacher at
Lincoln High School, Port Arthur. Miss
Gloria Roberts, teacher in the Scott High
School, Woodville, to Pvt. Odell; Mrs.
Vera 0. Williams, G. W. Jackson High
School, Corsicana, to Fred Williams;
Miss Magnolia Harper, teacher at Booker
T. Washington, Vernon, now Mrs. Magnolia Jackson; Miss Laura Nell Weston,
teacher at Harper Junior High, Houston,
became · Mrs. Courtiss. Miss Mildred D.
Mark, Wallace High, Orange to Wickliff
Paull, Jr. John Perry, teacher at Anderson High, Mart, to Miss Maggie Williams. Miss Bessie L. Harrell, teacher in
Central High School, Galveston, to Billy
D. Johnson, J r., and Miss Alice M. Byrd,
a lso a teacher at Central, Galveston, to
Bruce C. Webb; Miss Madelyn Manning,
Mt. Zion, in Walker County, to Aurtis
B. Carodine of Houston. At the George
Washington Carver Elementary School,
Port Arthur, Miss June Branch is now
Mrs. J. B. Burrell; Miss Arzella Anderson is Mrs. Chester Sheppard; Miss Helen
Lockwood is Mrs. Willie L. Scott. Miss
Edith Mae Cooper, Wesley Grove, to
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Miss Berna Lee Haywood, teacher Bethune High, Crane, to Allison Tucker;
Mrs. Arquilla Hopkins, teacher, Fort
Worth, to H. Gardner. Miss Hazel Harris, teacher Cheatham High, Clarksville,
is now Mrs. Hazel Harris-Taylor. Ralph
H. Barksdale, teacher, J. H. Hines Elementary, Waco, to Miss Beulah Elizabeth
Ewing. Newly-wed teachers of Navasota are: Miss Joyce E. Guice now Mrs.
Joyce Whiting and Miss Joan A. Crawford now Mrs. Joan A. Stewart. Miss
Espanola Thompson, teacher, T. J. A ustin Elementary, Tyler, is now Mrs. Espanola Thompson-Collins. Teachers in
the Dallas schools: Miss LaNell Meshack, teacher, Joseph J. Rhoades, to
Billy Jack Munchus; at Paul L. Dunbar,
Miss Fannie Miles is now Mrs. Fannie
M. Shaw and Miss Arlene Greenwood is
Mrs. Arlene Kerry; Miss L. D. Mitchell,
teacher, H. S. Thompson Elementary, is
now Mrs. L. D. Jones; Miss Elby C.
Bryant, teacher, N. W. Harllee Elementary, to Faze Brooks; Miss Sally M.
Glass, teacher, Charles Rice is now Mrs.
Sally Mae Gardner; Mrs. Daizolu Nickelberry-Anderson, Mrs. Gwendolyn TurnerClark. Mrs. Deralyn Huges-David, Mrs.
Dorothy Smith-Harvey, and Mrs. Marjorie Nickelberry Jones are the honorees at George Washington Carver.
Mrs. Lois Johnson, teacher, Calvert High
is now Mrs. Johnson-Foster.

e

Retirements and
Re·s ignations
Mrs. Theresa Dix and Mrs. Mary Lee
Rosbourough, resigned from the Charles
R. Drew High School, to join their husbands who are out of the state. Mrs.
Nadean Bass, Physical Ed. teacher for
girls, has resigned from the George
Washington Carver Elem. School, Port
Arthur. Mrs. 0. C. Hamilton, Second
grade teacher in the South Waco Elem.
School, has retired after rendering
twenty-eight years of creditable service.
Mrs. Mildred J. Stephenson resigned as
Physical Education Instructor of the
Anderson High School in May, 1956.
Mrs. Freddie Mae Morris, resigned from
the Mineral Wells School. She was the
English teacher. The following teachers
have resigned from Texas Blind, Deaf
and Orphan School: Miss Lillian Duval;
Mrs. Charles Etta Lucas, to join her
husband. Miss Dolores Merriweather resigned to teach in the Los Angeles Public Schools. Mrs. Linnie Roberfs has resigned from Hilliard High School, Bay
City. Mrs. G. M. Moses resigned to accept a position in Beaumont, Texas. (No
school listed.) Fred Shavers resigned to
take over the Principalship of the Victory High School, Marion County, Jefferson, Texas. Mr. Shaver was formerly
the Elementary Principal of the Marvin
Pynes School. Mrs. Eddie Mae Dotson
resigned to return to housekeeping.
Leoscar Johnson entered the Air Corps,
Randolph Field, San Antonio, Texas.
He formerly taught at the Victory High
School, Marion County. Mrs. Rosie Clemons resigned from Jacksonville Schools.
Mrs. Florida W. McLin, teacher of the
second grade at Wesley Elem. School,
Houston, retired. Mrs. Daisy Hannah
Tillman, teacher of Lamar Elem. School,
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Port Arthur, Texas, resigned and is now
teaching in the Houston Public School
System. Mrs. Edna Jane Rucker, a
teacher of the 4th grade at Woodson
Elem. School, Abilene, Texas, resigned
to take a position as kindergarten teacher in California. Mrs. L. M. Hunter,
Primary teacher of Washington High
School, Marlin, Texas, resigned. Three
teachers resigned from Pickard High
School, Brenham, Texas, namely: J. L.
Wilburn; Mrs. Marjorie Allen; Mrs.
Martha Forney. Beasley Y. Reese, coach
and teacher of grades 5 and 8 in Haynes
School, Spur, resigned to accept a position in J. N. ,Jenkins School of Waco,
Texas. Mrs. Ruth Smith resigned from
her position as 3rd grade teacher at
Carver Elem. School, Corpus Christi,
Texas to accept a position in the Marshall, Texas, Public Schools. Mrs. Gertrude Pierce has resigned from Carver
Elem. School, Corpus Christi, to join her
husband in Honolulu, Hawaii. B. W.
Tatum, resigned in August 1956, from
Trinidad Independent Schools to become
Principal of St. Paul Industrial Training
School, Malakoff, Texas. Mrs. Annie V.
Sanderson of Bruce Elem. School, Houston, Texas ,resigned. Mrs. Minda D. Lee
of Blackshear Elem. School, Houston,
resigned. A. J. Burns, former Distributive Education teacher at Phillis Wheatley Senior High School, Houston, has
resigned to take a position in the Dodson
Elem. School. Teachers who resigned
from Plano High School are Mrs. C. M.
Isaac and Virgil E. 'Doty. Mrs. Delores
Crawford, Music teacher of the N·e w
Smithland Elem. School, Jefferson, resigned to take a position in the public
school system of Texarkana, Texas. Mrs.
Angelyn ·C. Turner, teacher of the 4th
grade in the New Smithland Elem.
School, Jefferson, resigned to take a position in the Longview Public Schools.
Mrs. Fannie E. Irving resigned from the
Oak Grove School to take a position in
the Sam Houston Elem. School, Huntsville. Wilbur H. Byrd and Henry Byrd
Moore resigned from Central High
School, Galveston. Central High School,
New Boston, received resignations from
the following: Mrs. A. C. Thompson;
Mrs. E. R. Hunter; Verbe Norman. Alonzo Wedgeworth resigned as principal
of Anderson High School, Mart, Texas.
Eddie Jackson resigned from Anderson
High School, Mart Texas. Marvin E.
Lewis resigned his position as English
teacher in the Wallace High School to
further his education. He is now studying· toward his master's degree at the
University of Texas. Mrs. Pearlice
Bailey, first grade teacher, at N. 7th
Street Elem. School, Waco, for the past
two years, is now a member of the
Amarillo Elem. School faculty. Mrs.
Flay Ford retired from Harper School,
Houston. Mrs. Tessie B. Womack resigned her position as English teacher
in the Booker T. Washington High
School, Sweetwater, to accept a position
in the Emma H. Wallace High School,
Orange, Texas. Mrs. Johnnie Mae Stephens, teacher of Social Science and
Physical Education for girls in Lanesville Colored High, Lanesville, Texas, resigned. Miss Drucilla Lewis, Mrs. Faye
Bellfield Roberts and Leon Hogan resigned from Marshall High, Angleton,
Texas. Clyde C. Christopher resigned
his position as teacher of mathematics
to become a teacher in the same capacity
in the Fred Douglas High School, Jacksonville. Coach William Archie Mont-
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gomery, of Dunbar School Shamrock,
Texas, resigned to take a position as an
instructor at the Amarillo Air Base.
W. 0. Gray, of Joseph J. Rhodes School,
resigned to become Principal of a school
in Mesquite, Texas. Aycock School,
Rockdale-The following teachers resigned: Mrs. Martha P. Renfro, for a
position in the Carver High School,
Waco, Texas. Ralph Johnson, for a position as assistant coach in Odessa High
School, Odessa. Benjamin Timmons.
U. S. Army. E. L. Fair, Emile School,
Principal, resigned. Mrs. L. M. Searcy
and Mrs. W. J. Redus resigned from
Park High School, Kerns. Clarence W.
Little of Seguin, resigned from Carver
High School in Lockhart; Mrs. Elnora R.
Miller of Seguin, resigned from Carver
Elem. School, Lockhart; both are now
elementary teachers in Seguin. Mrs. Ira
Jean Haynes, 3rd grade teacher of the
T. J. Austin Elem. School, Tyler, resigned and is currently residing in Chicago, Ill. Huston-Tillotson College, Austin-Dr. J. Leonard Farmer, retired after rendering many successful years of
service as professor of religion in the
college. Dr. G. M. Sawyer, former acting dean, resigned and now has a position in Tennessee State University. Mrs.
Susie Mays, former matron, retired. Mrs.
Patricia Simpson resigned from the
Macedonia High School, Texarkana. Mrs.
Mary Emma Scott, of Fred Douglas
School, resigned. Miss Arlene Greenwood resigned from Paul L. Dunbar
School, Dallas, after becoming Mrs.
Arlene Kerry. Mrs. 'Betty Ruth Jordan
resigned from Phillis Wheatley Elem.
School, Port Arthur, and now resides in
Dallas. Lee Jesse Davis, teacher of
Driver Ed. in Burnett High, Terrell,
resigned to accept a position in the

Madison High School in Dallas. Mrs.
Atholene Simpson Brewster, teacher of
Physical Ed. for girls in the Burnet High
School, Terrell, resigned on a maternal
leave. Emmett Scott High School, Tyler
-Mrs. Theodora C. Ross, instructor in
health and physical education, has accepted a similar position at Texas College; Mrs. Daisy Lawson Alcorn, instructor of commercial education for two
years, is residing in Houston; Mrs. Lois
Tolbert, librarian for two years, is a
member of the Portland (Oregon) Public
School System. George Washington
Carver High School, Garland-Mrs. E. L.
Polk and Miss Faye Z. Henry, resigned
their positions. Charles-Rice Elementary
School, Dallas-Mrs. Evelyn Harden Dillen resigned. Norris High School, Commerce-Mrs. Tempie Smith resigned to
accept a position in the Dallas Independent School District. Dogan Elementary
School, Marshall-Mrs. P, A, Williams,
one of Marshall's outstanding teachers,
ended a long and illustrious teaching
career when she retired from the Marshall Public School System at the end of
the 1955-1956 term. Mr. W. Y. Kirk
retired from the Harrison County School
System. NECROLOGY: Mrs. Katherine
Hamilton Grismore, teacher in the Rosenwald School, passed in June 1956. The
entire county mourns for her. Julia C.
Frazier School, Dallas-Mrs. Armanda
M. Cain passed last summer 1956.
Charles R. Drew High School, Barrett
E. Reed of Houston, who is a substitute
teacher, passed. Pickard High School,
Brenham-Mrs. Ella Toliver Kossie
passed. Washington High School, Marlin-Council S. Moore, Social Science
teacher and coach, passed. Miss Sarah
Batts, instructor in the Hammonds Elementary School, Hammonds, Texas.

Red-Letter Year for Education Officially
Gets Underway as NEA Prepares Celebration
This is the centennial year for
America's organized teaching profession. And, for the 650,000 members of
the National Education Association,
1957 will be a red-letter year as theytogether with thousands of friends of
education all over the nation-complete
plans for celebrating the 100th birthday
of the world's largest professional organization.
The NEA Centennial Celebration got
off to an official start this month with
the publication of "Song of Democracy," the composition written especially for the Association's anniversary by
Howard Hanson, director of the Eastman School of Music, Rochester, N. Y.
Vanettie Lawler, executive secretary of
the Music Educators National Conference, and chairman of the centennial
music committee, has announced that
piano and vocal scores of the composition are now availablie from Carl
Fischer Publishing Company, 52-62
Cooper Square, New York 3, N. Y.
Arrangements are underway, Miss Lawler reports, for a premier-e performance
of the full orchestral score later in the
year.

Another highlight of the centennial
celebration is the announcement by
Postmaster General Arthur E. Summerfield that a commemorativ,e stamp honoring the school teachers of America
will be issued this year. The NEA centennial office has announced plans to
have the first-day sale of the stamp
conicide with the opening of the centennial convention in Philadelphia. Paul
Street, director of the centennial office,
reports that the plans call for having
a post office set up at convention headquarters so that delegates may purchase
the stamps along with the .6.rst-day-ofissue envelopes which are being prepared for the historic event.
The NEA Centennial program includes some 28 different projects which
will be carried on by the Association's
departments, committees, and commissions, as well as by many of the state
and local ,education associations during
the year-long observance.
The year-long celebrations will wind
up with American Education Week,
which has been- scheduled for November 10-16.
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HIGHLIGHTS OF
THE 72ND ANNUAL
CONVENTION
Dr. Benjamin E. Mays, president of
Morehouse College and one of the commanding figures in contemporary American education, led an array of outstanding speakers at the 1956 Convention of
the Teachers State Association of Texas.
Other prominent speak,ers who appeared
before the 72nd Annual meeting of the
Association were Dr. Albert W. Dent,
president of Dillard University; Dr. Walter N. Ridley, chairman of the Department of Psychology, Virginia State College; and Reverend E. A. Smith, pastor
of St. Paul Methodist Church, San Antonio.
The three day meeting opened at 9: 15
on Thursday morning with Rev. Smith
bringing the Thanksgiving Message. A.
Tennyson Miller, president of 'fSAT,
highlight·ed the Convention Theme:
"THE TEACHER IN TODA Y'S EDU CA TI ON AL PICTURE," in the p11esident's annual message. Other speakers for the· general sessions included
Dr. C. W. Norris, dean of St. Philip's
College; Dr. S. T. Scott, principal of
the Douglass Junior High School, San
Antonio; Dr. M. J. Curry, Jr., president
of Bishop College; Dr. E. B. Evans,
president of Prairie View A. and M.
College; Dr. J. S. Scott, president of
Wiley College; and A. G. Hilliard, president-elect of TSAT.
The Annual Musical, featuring selected high schools of the state, was directed
by Mrs. V. A. Mitchell of Port Arthur,
and the overflow audience thoroughly enjoyed the presentations of each school.
Workshops,
departmental m e e t ings, committee meetings, and exhibits
were some of the most profitable educational phases of the program. There
wer-e many social activities giv1en for
the entertainment of the delegates.
The Alamo City Teachers Council, the
Bexar County Teachers Association and
the Staff of St. Philip's College, are to
be commended for the hospitality and
courtesies extended to the delegates and
visiting members during the meeting.
Approximately 3000 teachers attended
the three general, and thirty departmental
meetings held on Thursday and Friday,
and 327 delegates representing 75 local
and district units participated in the Saturday business session.
Scenes from the various activities activities and during the intermission of
meetings at the Convention are shown
on the left of this column.
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State Board of Education New U. S. Commissioner
Of Education
Proposes Changes in
District Organization
The new U. S. Commissioner of EduFar-reaching changes in the Texas
school district organization have been
recommended by the State Board of Education to the 5 5th Legislature.
These proposals were embodied in
three major recommendations. They
were:
Recommendation No. 1 Basic
changes in present laws: (a) Discontinue
county school offices in the 31 counties
now having a single school district and
classify county-wide districts as independent school districts. (b) Allow any
county to become a county-wide ISD
by majority vote. (c) Allow two or
more contiguous counties to form a
single independent district by majority
vote in each county. ( d) Declare dormant any district operating fewer than
12 grades, or operating a 12-grade unaccredited program as of Sept. 1,_ 1956,
and require the county board to consolidate such districts to an adjoining district
by Sept. 1, 1958. (e) Define a scholastic as a child in ADA in a school district of his residence or in another district
to which he has been trans£erred. Place
authority for transfer with the receiving
district and set June 1 as deadline for
parental transfer requests.
Recommendation No. 2 - Proposed
Plan for reorganizing local and county
school units:
1. Enact the same five basic changes
already listed.
2. Set up standards for an active
school district, and provide for reorganization of those who do not meet these
criteria by Sept. 1, 1959.
Standards for an active district were
set out as follows:
a. Operate a 12-grade accredited system.
b. Have at least 500 ADA in grades
1-1 2 ( Sparse districts- I 00 square miles
or more in area and less than one child
per square mile-meeting other criteria
would be considered active.)
c. School locations or transportation
systems requiring no more than approximately one hour travel each way, to and
from school.

d. Assessed valuation and tax rate to
support a 12-grade accredited system.
e. Provide courses enabling students to
graduate from high school in accord with
State Board of Education standards.
Recommendation No. 3 -Alternate
plans for providing intermediate school
services to local districts.
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cation is Dr. Lawrence Derthick. A
member of NEA for many years, Dr.
Derthick has served as president of the
American Association of School Administrators and has been active in the
work of NEA committees and commissions.

Teachers' Confidential
Loans
$50 to $300
On your signature only
Repay in small monthly payments
Details free - write today

Teachers Loan Service
Dept. 16

Brundidge, Ala.

Most Pupils Well Behaved,
Teachers Report to NEA
Any general assumption that children
and youth of this generation have "gone
to the dogs" is a serious mistake according to evidence in the report of a study
by the National Education Association.
Admittedly, the report concludes, there
are trouble spots and serious conditions
in many communities and schools, but
the picture for the nation as a whole is
not nearly as bad as has been painted.
The NEA study provides ample evidence that the great majority of boys and
girls are not juvenile delinquents. Nearly
two-thirds ( 64 per cent) of the public
school teachers of the United States reporting say that real trouble-makers account for fewer than one in every 100 of
their pupils; 92 per cent say behavior
in their communities is not as bad as the
impression given by press, radio, and
the movies; and 95 per cent describe the
pupils they teach as either "exceptionally
well behaved" or "reasonably well behaved" as a group.
The 60-page report, entitled Teacher
0 pinion on Ptt pil Behavior, was prepared
by the NEA Research Division in cooperation with the NEA Commission for
the Defense of Democracy Through Education. It is based on questionnaires
filled out by 4,270 classroom teachers,
representatives of rural and urban school
systems, of every size and grade level,
and of the various geographic regions
of the United States. Replies were received from each of the 48 states.
While the situation for the nation as
a whole turns up in a rather favorable

light, sheer bigness of the education enterprise and trouble with pupils seem to
go hand in hand.
Teachers in big school districts, in big
schools, and with big classes reported significantly more trouble with pupils than
teachers in small school districts, in small
schools, and with small classes. This was
one of the clearest and most definite relationships established by the study.
Evidence indicates that when class
size moves from 30 to 40 pupils, problems tend to double. Teachers in the
largest cities reported over twice as many
trouble-makers per classroom as those
in the smaller cities.
A similar pattern was obtained on the
question, "During the past 12 months
has any act of violence against you been
committed by a pupil in your school?"
Less than one per cent answered affirmatively in cities under 5,000 population.
On the other hand, 3.3 per cent of the
te~ch~~s in,,cities over 500,000 population
said, yes.
Over 28 per cent of the teachers in
school districts containing 1,000,000 or
more people reported at least one act of
physical violence against a faculty member in their school in the past 12 months.

Dr. Wilborn Heads
Council for Education
Of Exceptional Children
Dr. Lee J. Wilborn, Assistant Commissioner of Education in the Texas
State Department of Education, has been
selected as chairman of the Southern
Regional Council for Education of Exceptional Children at a recent meeting of
the Council held at Atlanta, Georgia.
The council was appointed recently by
the Southern Regional Education Board
to help guide the Board's program in
special education for the South's handicapped and gifted children.
The council, which will meet twice annually in Atlanta, is composed of 15
educators representative of the 16 Southern states which participate in the activities of the Southern Regional Education
Board.
Special Education teachers need special
technical training ( for example, instruction in Braille or sight-reading) which is
available at few colleges and universities.
One problem facing the Council headed
by Dr. Wilborn is to study possibilities
for establishing regional schools and
graduate schools which would serve
teachers of special education throughout
the South.
The Council's attention also will be
given to the establishment of scholarships, fellowships, and other programs
which might attract the teachers needed
to fill Special Education positions in the
public schools.

TEXAS STAND ARD

Fourth Graders At the Weldon School Appraise Themselves

I

e

•

Mrs. Ira H. Johnson
Weldon School
Gladewater, Texas
Teachers in schools throughout the
nation are daily helping pupils learn
better to apprais-e their progriess and
growth. This short discourse is another
effort to show that in an evaluation of
pupil progr·ess, the pupil, himself, plays
an important role. He is no more isolated from the appraisal process than
from other aspects of the learning situations-those of planning and carrying out phases of learning through
problem solving.
Th modern concept and practice of
evaluation is compriehensive in scope,
going far beyond the traditional process
of testing, measuring or examining.
Evaluation is the process of gathering
and interpreting evidence regarding the
progriess and problems of the learner in
achieving desirable educational objectives. It must always operate as an integral part of the learning process, not
in isolation from it, nor as an end in
itself. It is, therefore, a continuous,
cumulativ,e process, an aspect of functional I.earning. It rather s·erves to diagnose learning difficulties and to aid
in guiding desirable child growth.
I share the thinking here of Paul
R. Grim,* Director of Student Teaching,
College of Education, University of Minnesota, who says "Since pupil growth is
a continuous process of interaction of the
individual with his total environment,
the program of evaluation should simil.1.rly be continuous, rather than periodical. Evidence of pupil growth and
progr·ess toward personal and social
goals should be gathered daily."
Since the pupil is an active participant in all phases of evaluation, he
will, under careful teacher guidance,
regularly discover his strengths, his
weaknesses, his probl,ems and his special
abilities. Since he shares and participates daily it is not necessary for him
to wait for a monthly or six-weeks
grade or report in order to determin•e
his growth status or pattern.
Just recently the six weeks examinations were scheduled at our school and
therie was much excitement and discussion. Naturally, the question came up
in Room 102 (the 4th grade) and before we realized what we we.•re doing,
we were "going ovier" many of the
"things we had learned" during the
first six weeks of school. Pupils began
exchanging notebooks, drawings and
completed mimeograph forms calling
attention to work displayed in the bulletin board and the many daily activities that had been carried on. After a
short discussion about test and the work
that had been done, the pupils .ex-
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The class newspaper easily adapts to appraisal techniques.
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pressed a desire to make "Six Weeks
Booklets." All of the work done in
notebooks and duplicated materials
wer·e carefully taken from the exhibit
boards and notebooks and put into individual pupil folders. Each pupil was
to "create" a design for the back of
the booklet as an art project. Soon they
wanted to know who had the best booklet and so Miss Wanda Derrick, a young
lady doing her practice teaching at our
school in the High School department
consented to help with the appraisal
of the booklets. The principal, Mr.
Garfield Hill, was invited in to "inspect' ' our effort. He, like the teacher,
felt that the pupils' own ideas about
his progress was important.
On little slips of paper were written
friendly little· notes reminding pupils
to " arrange your material better next
time" ; "Some of your work is missing" ;
"Try to keep your work neater next
time"; "Your book cover design is very
pretty" ; "Your booklet is very neatly
arranged," and others. One littl,e girl
said, " I want to show my booklet to
my mother because she is always asking and wanting to know what we are
doing at school." "Maybe Mrs. Johnson
will let us make a newspaper like she
did when she was my brother's teacher," said another. And sure enoughthere we were- planning and preparing
for the Fourth Grade Special, which
is to be the "official organ" of the
fourth grade of the Weldon School.
"The Fourth Grade Special" includes the news, activities and progress
repo rts of members of this ·e nergetic
group. Everyone (thirty in all) make
some contribution to the class paper.
And pupils frequently discuss, in connection with it, the use of time and the
quality of work. Pupils were observed
pointing out work well done and sp_ecific ways of improvement. The children decide when the newspaper and
other projects are finished. They set
up standards and mak1e decisions, not
that one pupil's work is as good as another but that improvement is noticed
in each pupil's work. Daily and weekly records of work in certain subjects
such as spelling, reading and a~ithmetic
are kept and frequ•ent compansons are
mad e• of pupils present and previous
work.
Finally, it is our sincere desire that
checking and evaluating may be made
a more valuable ,exercise in sharing responsibility, developing trustworthin~ss,
exercising judgment and develop mg
high standards of neatness, accuracy
and punctuality that will prove . valuable in every facet of wdl-adiusted
personal-social living for my 4th grade
pupi ls now and in the grades and years
ahead.
*P aul R . Grim, " Youn gsters T a ke A Hand," Educationa l L eadership, April 1947, P. 439.
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Creative Activities Enrich Program
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Perhaps no story in all the world is told so ohen, in so many languages as the story of the
nativity, the birth of Jesus Christ. This story provides much creative activity for the boys and girls.
The above picture illustrates some of the creative activities that involve real learning experiences in Language Arts, Social-Studies, Science, Music, Arithmetic, and Art, which not only
warmed the heart of the children who participated, but the parents and teachers.
Mrs. M. Anita Starks, Blackshear School, Austin, a veteran of many years of teaching experiences
believes that the learning inherent in such activity should be greatly emphasized not only at
Christma, time, but in all other meaningful social situations.
All the children participated in these activities but this particular scene was produced by
Kenneth Rowe, Virgil Lott, and Walter Robinson, fihh graders.

Pupils in the Lincoln Elementary School, Snyder entertain the "King and Queen."
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Gladewater's Weldon School pupils "listen"-as they evaluate.

TEXAS STANDARD

CANDIDATES FOR FIRST VICE PRESI_DENT 1957

•

•

C. EMERSON JACKSON

WILLIAM M. COLLINS

WILLIAM M. BATIS

C. Emerson Jackson, a nativ•e of East
Texas, humbly offers himself as a candidate for the First Vioe-Presidmcy of
the Teachers State Association of Texas.
He completed his high school education
at Butler College, Tyler, Texas; undergraduabe work at Bishop College; and
graduate training at Prairie View A&M
College.
Mr. Jackson has taught twenty-eight
years in the public schools of Texas;
served as instructor in Education at
Bishop College, summer 1949; taught
in Bishop's Cooperativ,e College Workshop, Prairie View, summer 1953; supervised Extension Graduate work for
Prairie View at Wichita Falls, Texas,
1952-53; was visiting consultant in education for Texas Southern University
and Prairie View A&M Col1ege Summer School from 1953 through 1956.
At present he is Supervising Principal
of Booker T. Washington High School
and the A. E. Holland Elementary
School, Wichita Falls.
For two consecutive years, 1944-45,
he was president of East T,exas District
Association; was president of North
Texas District Association, 1952. He
is a lifel member of the NEA; charter
member of the Commission on Democracy in Education, culminating in the
•equalization of teachers' salaries in
Texas; state representative ( encumbent)
for NTT A, and a member of the TSA T
Mr. Jackson states, "We al'le proud
of our heritage. It is most gratifying
how for seventy-two years we have
struck a common objective-'Democracy in Action'-and how each administration with a different approach
brought us a little closer to the overall principle of fairness in educational
practices. I promise, if elected, to uphold these principles."

William M. Collins, born in Giddings,
Texas, received his elementary training
and three years of high school education
at Fairview Public School, Lee County,
Texas. After spending one year in Antioch High School, he entered Prairie View
A. & M. College where he completed
his high school training, and later received both B.S. and M.S. Degrees with
a major in education. For his conscientious and meritorious attainment in this
area, W. M. Collins was awarded a Doctor of Humanities Degree by Paul Quinn
College. Further study at New York University led to his receiving a Diploma as
a Specialist in Education. Determined at
all time to keep abreast of new trends of
development in education, he attended
Colorado State College of Education and
the University of Texas. He has completed all academic requirments for a
Doctor of Education Degree at Cornell
University; the same to be conferred June
1957.
Mr. Collins served twelve years as
principal of schools and a teacher of vocational education in Texas. He also served one year as State Supervisor and Instructor at Prairie View A. & M. College,
and ten years as teacher in the evening
graduate extension classes for Prairie
View. At Huston-Tillotson College his
eight-year period of service includes: two
years as Head of the Department of Education, two years as Assistant to the President and Director of Public Relations,
four years as president of the College
Federal Union, seven years as chairman
of the United Negro College Fund Campaign, and Director of Secondary Student
Teaching and Teacher Placement. At present he is Dean of the College.
Granted a Sabbatical leave from Huston-Tillotson College last year to complete requirements for his doctorate de( Continued on next page)

Realizing that one may lose without
being defeated, William Malcolm Batts
is happy to announce his candidacy for
the first vice-presidency of the Teachers
State Association of Texas a second
time. This time his gratitude is intensified by the propitiousness of those
who honored him with their votes last
year-an honor which is not only gratifying but challenging as wdl. For this
inestimable •expression of confidence
and good will, your candidate is deepply grateful.
W. M. Batts wishes to congratulate
the teachers of Texas for having chosen
the better man last year and elect,ed him
second best. Since the better man is
currently installed, Batts feels as if the
second best should be elevated to the
position.
William Malcolm Batts is the 9eventh
son of the late Fred Douglass Batts,
the pioneer educator of Hammond,
Texas. After completing his high school
work at Calvert, Texas, he received his
bachelor's and master's degrees from
Prairie Vi ew A&M College.
His professional career has been a
most e·x emplary one. After receiving
his bachelor's d,egree, he became principal of Bob Burton Training School
in Waller County. It was under his
administration that this school became
an experimental school for Prairie View
and was later associated with the Unive·rsity of Michigan and Northwestern
University. The Gen,eral Education
Board, being deeply impressed by this
cr·editable work, awarded Batts and nine
of his citizens scholarships to attend
Prairie View College for two consecutiv,e summers.
While at the Waco Army Air Field
Base attention was drawn to his meritorious scholastic record and outstand( Continued on next page)

JANUARY-FEBRUARY, 1957

1

17

Candidates for Sec.-Treasurer

W. L. D. JOHNSON, JR.

MRS. JEWEL PRICE ROSS

As a nominee for the position of
secpetary-treasurer of the Teachers State
Association of Texas, W. L. D. Johnson
has had a long and vari,ed financial
experience. For nine years he worked
with Mrs. Hazel Peace, secretary-treasur·er, and with Mrs. Minni,e Sledge, assistant secretary-treasurer, which provided first hand experience for this
position.
He has been employed by the Houston Independent School System for over
twenty years as both teacher and principal. At pres·e nt he is principal of
the fourth large·s t elementary school in
Houston. This background has given
him the art of human relationship and
the ability to work with people c~operatively, courteously, and expeditiously.
During Mr. Johnson's tenur·e as principal, his school has had a 100 percent
membership in the following professional organizations: Teachers State Association of Texas, the NEA, the Association of Childhood Education, and
the Houston Classroom Teachers Association.
Mr. Johnson holds life membership
in the NEA and the Department of
Elementary School Division of NEA.
He is also a member of the Department of Audio-Visual Services of NEA,
the Texas Audio-Visual Education Association, the Texas Principals Association, the Elementary School Administrators Association of Houston, Houston Principals Association, and t>he Visiting Teachers Advisory Council.
For twenty-six y,ears he has been a
member of the T,eachers State Association of T.exas. He is a member of the
Pilgrim Congregational Church, Board
member of the South Central YMCA,
W. L. Davis Boy Scout Council, Girl
Scout Robinwood Advisory Council,
Assistant Ninth District Repr·esentative, and Keieper of Records and Seal
of Omega Psi Phi Fraternity, Inc.

With a greater degree of interest in
and determinedness to support the program of TSA T, M_rs. Jewell Price Ross
again seieks the office of secretary-treasurer of the organization. She was nurtured under the influence of Teachers
State Association of Texas while her
mather-the late 0. L. Price-served
as its leader for sev~ral years, and her
mother, a retired public schoo~ teac~e~,
worked diligently to support its activities. She is now an active, sincere
worker in the association, having served
two years as chairman of the English
section.
Miss Ross received her early education in the public schools of Taylor,
Texas; her undergraduate training in
Prairie View A&M College; and her
graduate -education at Howard University, from which she received th~ Ma_st>er of Arts Degree with a maJor 111
English. Last summer she studied journalism at North Texas State Teachers
College, Denton, and now sponsors the
school paper at Booker T. Washington,
Dallas.
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In addition to her professional activities and training, she has had other experiences which should help her to do
an effective job as secr-etar-treasurer.
She worked for ten months in the Recorder of Deeds Office, Washington,
D. C.; served as a columnist for the
Dallas Express. Mrs. Ross now works
with the publicity and public relations
staff of the St. John Baptist Church,
and does secretarial work for the pastor. She also works in an inter-racial
situation as part-time secretary to Dr.
William E. Bamett, a heart specialist
and doctor of internal medicine, Dallas.
She pledges her best for the good of
all.

Collinsgree at Cornell University, Dr. Collins
taught a course in "Child Development
and Family Relations" during the first
semester at the university. While on leave
he also received ·scholarship aid from
Texas a second semester tuition scholarship from Cornell University, a Fo~d
Foundation Grant, and a Scholarship
Grant given to Methodist grant students.
Dr. Collins, in May 1947, founded the
South Texas Vocational School of Tailoring for Veterans; served as Consultant
in the Workshop at Wiley College in the
summer of 1948 ; directed the Tillotson
College Summer Session in 1950 and
1952; served, as secretary of the Negro
Press Association of Texas 1936-1938;
and in 1943, worked as Scoutmaster for
the Boy Scouts of America, La Grange,
Texas.
Fraternally, he is an active member of
Gamma Eta Lambda Chapter of Alpha
Phi Alpha, a member of Phi Delta
Kappa, and an active member of the
Masons. His name oppears in the 1950
edition of Who's Who In Colored
America, and in 1953-1954 and 19551956 editions of Who's Who in American Education.
In 1949 he published a booklet, A
Guide for Becoming Efficient In Parliczmentary 11sage, and has completed five
other research studies, among which is
his Doctor's Dissertation, "A Study of
the Secondary Student Teaching Programs in Nine Senior Negro Colleges
in Texas and the Needed Improvement."

•

Battsing professional achievement. Because
of this the Baptist Board of Mary Allen
College offered him the position as head
of the Social Scienoe Department.
During his tenure at Mary Allen
College, Batts was head of the Educational Department for six ye~rs, Superintendent of BYPU, and Director of
Public Relations. Being cognizant of
his commendabl,e work, the President
and Board appointed him vice-president. Lat-er he was offered the office
of presidency which he refused.
Presently, Batts is Principal of Ralph
J. Bunche High School, Crockiett, Texas; Secretary of the Baptist Congress of
Christian Workers {1600 churches);
Secretary of the Lincoln Missionary District Association, member of the National Education Association, member
of the Crockett Planning Board, Chairman of many civic organizations, and
Minister of the St. Paul Baptist Church.
Without humility and forgetting his
natural reticence, you are emphatically
urged to vote for William Malcolm
Batts-the best man for this position.

TEXAS -STAND ARD

•

Supervisors-
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•

•

( Continued from page 7)
sion of the supervisor's time in proportion to the number of classroom teaching units in each district, but such arrangements have proved most unwise.
In other situations, with the leadership
of able superintendents of schools, cooperative agreements have provided for
such unity and coordination that remarkable results have been achieved.
VII. THE RIGHT PERSON FOR THE
JOB
Some superintendents are waiting to
employ a supervisor until they can find
the right person for the job. When
asked what they are looking for, their
answers indicate that they want a person who is well-qualified professionally,
one who knows how to teach and how
to work with teachers in helping them
to improve their methods and techniques. They put much emphasis, however, on personal qualities which help
determine how people will respond to
approaches and efforts.
The right person for the job is someone
who:
1. Is careful of appearance, poised,
nice to know.
2. Is genuinely interested in children
and knows how to work with
them.
3. Likes people.
4. Has the capacity for sustained
hard work and is constantly learning better ways of working.
5. Has a sense of humor.
6. Is optimistic, looking for something good in each person and in
each situation.
7. Is worthy of the confidence of
teachers, administrators, parents,
and children.
The right person for the job is a leader
who:
1. Is able to work well with people.
2. Shares responsibilities with others.
3. Understands the principles of democracy and practices them in
dealing with Jeople.
4. Is able to lea a group in identifying problems and in continuous
study of them.
5. Makes others feel that their contributors are valuable·.
6. Finds ways to bring out abilities
in others and to praise them for
their accomplishments.
7. Is willing for others to have the
credit for work done.
The right person for the job has competency in :
1. Recognizing good teaching at all
levels over which he has supervision.
2. Applying deep understanding of
child growth and development.
3. Facilitating the process of learning.
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4. Planning with teachers, administrators, children and parents.
5. Working with others in groups
and helping others learn to work
in groups.
6. Employing scientific procedures
and knowledge for curriculum development.
7. Planning and organizing instruction.
8. Selecting and using instructional
materials.
Fortunately, many school districts in
Texas have been able to secure supervisors who measure up well to these
ideals. In other districts, persons employed as supervisors are working constantly to approach these criteria. New
certification requirements are in the
making that will aid a great deal in
safeguarding supervisory positions from
those who should not fill them. And,
most encouraging of all, graduate selection and training programs are being
evolved that should go far toward assuring the people of the state that they
want and need-qualified supervisory
leadership for better schools.

Teachers to Share
National Study Grant
Some 50 high school science and mathematics teachers from Texas and other
states will attend the University of
Texas next school year as part of a
nationwide teaching improvement program financed by the National Science
Foundation.
A $274,300 grant has been awarded
the University for this first year of a
program expected to extend three years.
The year's plan is for a IO-month period
beginning in September, 1957.
• Dr. Robbin C. Anderson, University
chemistry professor, will be in charge
of the operation at UT. He hoped to be
able to mail out informational brochures to each high school by Jan. 10.
Applications will be accepted up to
Feb. 21. Plans call for notifying those
selected by Mar. 1.
Inquiries about the program should
be addressed to Dr. Robbin C. Anderson, Chemistry Department, University
of Texas, Austin 12.
Each participant in the p r o g r a m
would receive a $3,000 stipend with
an additional allowance of $300 per
dependent up to a maximum of four
dependents. In addition, each high
school teacher selected would be paid
travel expenses and a $50 book allowance.
Tentative plans include special refresher courses in chemistry, physics biology, geology, and mathematics to help
teachers acquire a background in fields
they have not previously studied. Top
University professors will conduct the
basic science courses.

1(,11,. 11CA
By F. R. Rice

The latest figures out of the N.E.A.
headquarters show that as of December
13, 1956 Texas had 26,144 members.
This is 1,924 more than last year at the
same time, and only 2,780 away from the
Centennial goal of 28,924. Prospects are
good for achieving the goal, for the
state wide campaign is getting under
way involving the state and local associations.
If anyone has not yet been contacted
for membership and wishes to get on the
list just send the five dollars membership
fee, the name and address to R. B. Martson, 1201 Sixteenth Street, Northwest,
Washington, D. C. and he will send you
immediately the N.E.A. Journal.
Following the tradition for several
y'fars the Austin Education Association,
an affiliate of TSA T and NEA is 100
percent in N.E.A. membership, fourteen
being life members. New members are:
Mrs. Jodie B. Thompson and Miss Mary
Elizabeth Scott.
If you have not organized a local association do so today and affiliate with
the state and national association.
Two major N.E.A. activities should
be playing a part in every local association's thinking these days; ( 1) The Centennial Celebration on April 4 and ( 2)
the National Convention in Philadelphia,
June 30-July 5.
Many local associations within the state
are making plans for April 4-Centennial Birthday Parties. The N.E.A. has
quantities of helpful suggestions for
planning a Centennial celebration. You
may contact Cecil L. Yarbrough and Mrs.
Myrtle Hembree, N.E.A. Directors for
Texas at Snyder, Texas who are the state
directors for Centennial and can give you
any help you need in your planning.
It is also time to start planning to get
your local associations represented at
Philadelphia next summer. Every local
association affilated with the N.E.A. is
entitled to an official delegate for every
100 members. If you cannot go as a delegate, go anyway, for the convention begins to shape up as an excellent one.
Highlights revealed to date include the
T. V. Origination of "Youth Wants To
Know" and the Philadelphia Symphony
Orchestra in Robin Hood Dell.
Let 1every faculty organization, local
association, and the state association assume a personal responsibility for making
the birthday of the NEA a success in
terms of 100 percent membership. Remember the keys that are needed to unlock unopened membership doors include
more devoted leaders on the state and
local levels plus a firm purpose to achieve
great things quickly.
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St., N.W., Washington 6, D. C. 50 cents.
Points out the kinds of help new teachers need, things to be done to give that
help, and the people responsible.
WHAT PRICE, ENOUGH STEEL? by
Roger M. Blough, Public Relations, Department, United States Steel Corp., 71
Broadway, New York 6. Free. A report
to stockholders of USS, discusing future
.financial problems and their relationship
to inflation, wages, prices, and expanded
steel capacity.
LABOR-MANAGEMENT RELATIONS IN

Pamphlets
AMERICA' S STAKE IN A LITERATE SOCIETY. National Education Assn., 1201
16th St., N.W., Washington 6, D. C. 50
cents. A summary of the third national
Editor-Educator Conference of the Magazine Publishers Assn. and NEA.
THE REPORT OF A STUDY ON DESEGREGATION IN TH E BALTIMORE CITY
SCHOOLS. Baltimore Com.mission on Human Relations, 719 St. Paul St., Baltimore 2, Md. A 114-page report and
background on integration in Baltimore.
JUVENILE DELINQUENCY FORUM. Russell J. Fornwalt, vocational counselor, Big
Brother Movement, 33 Union Square
West, New York 3, N. Y. 20 cents. The
topic discussed in this issue is Reading
Retardation and Juvenile Delinquency.
COMING OF AGE: PROBLEMS OF
TEEN-AGERS by Paul H. Landis. Public
Affairs Committee, 22 East 38th St., New
York 16. 25 cents. A booklet for both
parents and teen-agers for better understanding.
A GumE To EDUCATION AND TRAINING Ams FOR ROCHESTER CARBURETORS.
Rochester Products Division, General Motors Corp., Rochester 3, N. Y. Free to
vocational schools, automotive shop
schools and schools training automobile
mechanics.
SOCIAL HYGIENE PAPERS, The American Social Hygiene Assn., 1790 Broadway, New York, 19. 75 cents. Three
subjects are discussed: Education for Personal and Family Living, Social Protection, and Venereal Disease Control.
Fottr new instructional aids have been
published by the National Committee for
Edttcation in Family Finance, 488 Madison A,ve.1_ New York 22.
Tms Is FoR You. A handbook for
education in personal and family finance.
35 cents.
ANNOTATED LISTING OF FREE AND •
INEXPENSIVE TEACHING Ams ON EDUCATION IN FAMILY FINANCE. 30 cents.
Gives titles, descriptions, prices and
sources of several hundred screened booklets, motion pictures, fllmstrips, periodicals, and other sources dealing with family finance.
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A SELECTED LIST OF MATERIALS ON
EDUCATION IN FAMILY FINANCE AT
THE JUNIOR COLLEGE LEVEL. 20 cents.
Classifies an annotates texts and pamphlets on nine different aspects of family finance.
TEACHING

FAMILY

FINANCE

EFFECTNELY. 35 cents.
home-making teachers.

MORE

A guide for

* * *

CLASSROOM ACTIVITIES by Frances R.
Stuart. American Assn. for Health, Physical Education, and Recreation, 1201 16th
St. N. W., Washington 6, D. C. $1,
quantity discounts. Suggests activities
that may be taught and enjoyed in the
classroom.
CHARTS, GRAPHS, AND DIAGRAMS by
Mary and Alton Johnson. Thomas Murray, associate professor, Department of
Education, Sam Houston State Teachers
College, Huntsville. 50 cents. Explains
how to use charts and gives suggestions
on how to do them.
CHORAL

MUSICIANSHIP

SERIES

by

Harry Robert Wilson. Book 1. Silver
Burdett Co., ·Dallas. This booklet is designed to give a variety of choral numbers for soprano and alto voices which
are selected to promote sound musicianship and skill in music reading.
PROBLEMS IN MATHEMATICAL EDUCA-

TION by Dyer, Kalin, and Lord. Educational Testing Service, 20 Nassau St.,
Princeton, N . J. This is a report of a
study on mathematical education and suggested remedies.
1100 YouNG To MARRY? by Lester A.
Kirkendall; and BETTER HUMAN RELATIONS -

THE

CHALLENGE

OF

SOCIAL

WORK by Lucy Freeman. Public Affairs
Committee, 22 E. 38th St., New York
16. 25 cents. Two more public affairs
pamphlets illustrating how to get along
with people.
LOOK FORWARD To YOUR RETIRE-

MENT. Chamber of Commerce of the
United States, 1615 H St., N.W., Washington 6, D. C. Directed at individual
family problems, the larger purpose is
to encourage people to develop their
spirit of self-reliance.
OFF Tio A GooD START: TEACHER
ORIENTATION. American Association of
School Administrators, NEA, 1201 16th

THE SECONDARY CURRICULUM by Walter J. E. Schiebel. Mrs. Mae Cowan,
Sec., Texas Study of Secondary Education, 2207 Nolen St., Austin. 50 cents.
A report of a five-year study of interest
to prindpals and curriculum workers.
MARY SMITH MEETS MR. PEOPLE.
Anti-Defamation League of B'nai B'rith,
515 Madison Ave., New York 22. 15c.
A play for pre-teens and early teenagers
on human relations.
ARITHMETOONS by Lowry W. Harding. Wm. C. Brown Co., Inc., Dubuque,
Iowa. $1.50. Presents the seriousness
and complexity of the problems involved
in arithmetic instruction in a humorous
manner.
TEXAS PICTORIAL HANDBOOK. Texas
Heritage Foundation, 611-12 Capital National Bank Bldg., Austin. 25c. Features
places, people, and events under Texas
skies.
USING THE CONSULTANT by Charles
H. Dent, Virginia Hufstedler, and
Martha F. Meeks. The Visual Instruction
Bureau, Division of Extension, the University of Texas, Austin. 50c. Tells why
to invite a consultant and how to use
consultants.
MODELS FOR TEACHING by Martha F.
Meeks. The Visual Instruction Bureau,
Division of Extension, the University of
Texas, Austin. $1. Shows different kinds
of models and how to use them. Includes
techniques for making models from wax,
day, plaster, and papier-mache.
THE OLD MAN. Anti-Defamation
League of B' nai B' rith, 515 Madison
Ave., New York 22. 15c. A play on
human relations for teen-age boys.
The foilowing pamphlets can be obtained from the Superintendent of Documents, U.S. Government Printing Office,
Washington 25, D. C.
THE SECONDARY SCHOOL PLANT. 45c.
Published to aid planners and designers
of secondary school plants to provide
functional facilities. Emphasizes the importance of studying characteristics of
adolescents and their needs and of making a brief survey of curriculum developments and trends in secondary education
to determine needs for the school plar:t.
TELEVISION IN OUR SCHOOLS.

20c.

Discusses television's role in education,
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what schools and colleges can do with
TV, current uses by schools, and the
expanding role of TV in education.
TEACHERS OF CHILDREN WHO ARE

DEAF. Bulletin 1955, No. 6. 35c. One
of a series reporting on the broad study
to learn more about the basic competencies and experience needed by teachers of exceptional children.
EDUCATION IN MEXICO by Marjorie C.
Johnston. Bulletin 1956, No. 1. 55c.
Reports of basic studies on education in
the American republics.
EDUCATION IN TAIWAN. 20c. Attempts to give brief picture of the educational system in Taiwan at the present
time.
STATE SCHOOL PLANT SERVICES. 55c.
A report giving attention to over-all State
control and directs special attention to
State department of education responsibilities.
OFFERINGS . AND ENROLLMENTS IN
SCIENCE AKD MATHEMATICS IN PUBLIC

HIGH SCHOOLS. Presents clearly and precisely various data on public high school
enrollments in science and mathematics .
SUMMARIES OF STUDIES IN AGRICUL-

TURAL EDUCATION. 35c. An annotated
bibliography of studies in agricultural
education with classified subject index.
TEACHER EXCHANGE OPPORTUNITIES

1957-58. Complete data on the Teacher
Exchange Program.

(McGraw-Hill), The Steadfast Tin Soldier (Branden Films), and What About
Drinking? (Young America Films).
Film A ward W i n n e r s ( sponsored
films): Macbeth (Hallmark), Richard II
(Hallmark), Five Faces of Quebec (Canadian Travel Film Library), Spi1'it in
the Earth (P. Lorillard), The Story of
Light (General Electric), Career : Medical Technologist (American Cancer Society), Horizons of Hope (Sloane Foundation), The Valiant Heart (E. R.
Squibb), The Town That Came Back
(Ford Motor Co.), and The Piroque
Maker (Standard Oil, N. J.)

New Publications
The following are from the NBA ,
1201 Sixteenth St. N. W. , Washington
6, D. C.
STATE MINIMUM SALARY LAWS AND
GOAL SCHEDULES FOR TEACHERS, Re-

search Division, NEA. 38 P. 25c per
copy. Quantity discounts. This report
summarizes the present legal salary requirements in the 31 states ( also
Alaska, Hawaii, and Puerto Rico) having
such laws.
NATIONAL

TAPE

RECORDING

CATA-

LOG, SECOND EDITION, Department of
Audio-Visual Instruction, NEA. 88 p. $1
per copy. Catalog contains information
on 86 series included in 1059 individaul

programs recorded on magnetic tape and
available for re-recording. Also contains
information on 260 new programs, a
subject index, and instructions for ordering programs from the National Tape
Repository at Kent (Ohio) State University, and a list of state tape recording
libraries.
DANCE PRODUCTION, American Association for Health, Physical Education,
and Recreation, NEA. 102 p. $1.50 per
copy. Quantity discounts. This illustrated
booklet gives tips on staging, lighting,
costuming, and music selection.
Tms IS A $5 BILL, Department of
Classroom Teachers, NEA. 8 p. Free.
This illustrated leaflet is designed to
hdp carry the message of the whys and
wherefores of NEA's expanded services
program. It pinpoints the fact that dues
must be raised since $5 does not buy
what the profession wants and needs.

TSAI LEADERS
CONFERENCE
Austin
March 2, 1957

9 Best Films, Filmstrips
Picked by National Panel

•

Scholastic Teacher magazine announced
the names of the winners recently in ·its
annual National Film and Filmstrip
Awards. The evaluation was on usefulness in high school English and social
studies classrooms. The national panel
of judges represents leading educators
and supervisors in visual education.
Filmstrup Award winners: The Wrld
We Live In filmstrip series (Life Filmstrips), Atoms for Peace (Life Filmstrips), Etiquette, Set III (McGrawHill), Life- in Ancient Times (Young
America), American Authors series
(Young America), The Living Desert
series ( Encyclopedia Britannica Films) ,
Zenger and the freedom of the Press
(Heritage), The Middle East, Crossroads of Three Continents (New York
Times), Stories of Music Classics series
(Jam Handy).
Film Award winners ( information
films) : Nature's Half Acre (Walt Disney Productions), The Pilgrims (Encyclopedia Britannica), A Family Affair
(Mental Health Film Board), Thursday's
Children (British Information Service),
The Grey Metropolis (Film Images),
And Now Miguel (United World
Films) , Psychology for Living series
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INSURANCE REAL ESTATE
Life, Health, Accident, Mortgage
Insurance Licensed, Bonded
Real Estate Broker

0. A. ROWE

representative •..

THE METAL ARTS CO., INC.
JEWELERS AND STATIONERS

SCHOOL AND COLLEGE JEWELRY INVITATIONS
BAND UNIFORMS CHOIR ROBES
CHURCH FURNITURE AND SUPPLIES

Let Us Explain Our Deals
2419 Cleburne St.
Houston, Texas

Telephone
JAc:kson 2-9758
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HONOR SGHOOLS
ANDERSON: Alex S. Terrell High, R. C.
Smith, Principal.
ARLINGTON: Booker T. Washington
Elem.-Jr. High, George D. Stevens,
Principal.
ARP: Arp Industria l High, L. J. Johnson, Principal.
BARTLETT: Bartlett High, Mrs. M. C.
Powell, Principal.
BEAUMONT: Booker T. Washington Elementary, A. L. Moore, Principal.
BEN WHEELER: Redland Elementary,
Mrs. Osia Cartwright, Principal.
BESSMA Y: Bessmay High, James L.
Dennis, Principal.
BIG SPRING: Lakeview High, R. J.
Walker, Principal.
BLANCO: Blanco Elementary, Mrs.
Hazel 0. Robinson, Principal
BORGER: Booker T. Washingt0n High,
R. G. Cofield, Principal.
BREMOND: Chas. Love High, Chas.
Love, Principal.
BRENHAM: Washington School, Charles
E. Williams, Principal.
Pickard High, W. I. Alton, Principal.
CAMDEN: Camden Elementary, Willie
J. Carter, Principal.
CALDWELL: Freeman High, W. D.
Dunn, Pricipal.
CALL: Call Elementary, Richard D. Taylor, Principal.
CHANDLER: Chandler Elementar y, Bennord Jones, Principal.
CHESTER: Chester High, Mrs. B. P.
Mark, Principal.
CHIRENO. Chireno School, W. B. Freo,
Principal.
COLDSPRING: Lincoln High, A. J. Porter, Principal; Mrs. C. L. Scott, Collector.
CONROE: Booker T. Washington High,
Ben L. Cavil, Principal.
CORRIGAN: Johnson High, T. H. Bookman, Principal.
CORSICANA: David Crockett Elementary, Mrs. E. I. Ross, Principal.
CROCKETT: Crockett State School, Pete
Harrell, Principal.
CROSBY: Chas. R. Drew High, B. S.
Griffin, Principal.
Chas. R. Drew Elementary, G. E. Tanner, Principal.
CUERO: Daule High, T. W. Humphrey,
Principal.
CUNEY: Cuney High, A. J. Jesse, Principal.
DALLAS: B. F. Darrell Elementary, H.
L. Walton, Principal; Mrs. N. E. Richards, Collector.
Fannie C. Har ris Elementary, F. D.
Williams, Principal; Bernice Hicks,
Collector.
Joseph J. Rhoads Elementar y, Dr. C.
F. Toles, Principal.
J. P. Starks Elementary, F. D. Williams, Principal.
DICKINSON: Dunbar High, James
Harding, Principal.
ELYSIAN FIELDS: Washington High,
D. H. Fluellen, Principal.
ENNIS: George W. Carver and D. Miller
Schools, B. F. Thomas, Principal.
FAIRFIELD: Dogan High, Randolph
Titus, Principal.
Butler High, Jas. A. Jackson, Principal.
Freestone County, B. L. Dixon, Principal.
FAYETTEVILLE: Fayette Elementar y,
Mrs. Gertrude E. Floyd, Head Teacher.
FERRIS: Dunbar High, Mrs. Lucy Mae
McDonald Davis, Principal.
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FLATONIA: Flatonia High, C. J. Sheridan, Principal.
FLOYDADA: North Ward High, Faris
A. Wilson, Principal.
FORT WORTH: Dunbar High, J .. Martin
Jacquet, Principal; John L. Barnett,
Vice-Principal; Joshua S. Smith, Collector.
Como Elementary, C. C. Woodward,
Jr., Principal.
Kirkpatrick High, Frank C. Adams,
Principal; Joe C. Young, Vice-Principal.
Riverside Elementary, Mrs. V. L. Williams, Principal; Mrs. 0. L. Bridges,
Collector.
Rosedale Park Elementary, Mrs. M. M.
Walton, Principal; Melvin Mayfield,
Collector.
Sunrise Elementary, Mrs. Mary C. McMillan, Principal.
FREEPORT: Lanier High, Derrall V.
Hall, Principal.
GARLAND: G. W. Care.e r High, L. L.
Courtney, Principal.
GAUSE: Smith High, E. R. Smith, Principal.
GILMER: Bruce High, Patrick H. Turner,
Principal; C. 0. Smith, Supervising
Principal; Mrs. Jimmie L. Turner, Supervisor.
GLADEWATER: Weldon High, Garfield
Hill, Principal.
GLEN FI.JORA: T. L. Pink High, Thomas
L. Pink, Principal.
GRAND PRAIRIE: Dalworth High,
David Daniels, Principal.
GREENVILLE: St. Paul High, L. P.
Waters, Principal; Willie L. Williams,
Superintendent.
Carver High, James A. Starks, Principal.
HALE CENTER: Hale Center Elementary, G. C. Chatham, Principal.
HAWKINS: Jarvis Christian College, Dr.
Cleon Blackburn. President: W. D.
Thompson, Acting Dean-Registrar.
Hawkins High, T. H. Burton, Principal.
HENDERSON: Starr Bailey School,
Alonzo Johnson, Jr., Principal.
Methodist Hill and Mizner Elementary, Mrs. L. 0. Gray, Principal.
HOOKS: Hooks High, N. W. Gayner,
Principal.
HOUSTON: Jack Yates High, Wm. S.
Holland, Principal; Jerome Busby, Assistant Principal; Mrs. B. L. Anderson,
Collector.
Wheatley Senior High, Dr. J. E. Codwell, Principal; William Moore, VicePrincipal.
Charles Atherton Elementary, Mrs.
Lois B. Oliver, Principal; Mrs. M. 0.
Sledge, Collector.
Kay Elementary, Mrs. Lorene S. Boliver, Principal; Mrs. Gladys Cossey,
Collector.
Eighth Avenue Elementary, Cleo Maxwell, Principal.
Settegast School, B. C. Elmore, Principal.
Dunbar Elementary, Mrs. J. L. Robertson, Principal; Mrs. Dolores Sandling, Collector.
Douglass Elementary, Charles Grays,
Principal; Mrs. B. L. Henderson, Collector.
Brock Elementary, Mrs. E. C. Grace,
Principal; Mrs. W. H. Chesnutt, Collector.
Dodson Elementary, 0. B. Harris,
Principal.

G. W. Carver High, A. B. Anderson, A
Principal.
•
Wesley Elementary, Mrs. R. J. Mosely,
Principal; Mrs. M. A. Sanders, Collector.
Pleasantville Elementary, Mrs. W. C.
Brandon, Principal; Miss M. L. Walls,
Collector.
HUMBLE: Bordersville Elementary, Mrs.
L. M. Hill, Principal.
HUNGERFORD: Hungerford Consolidated School, Henry W. White, Principal.
HUTCHINS: A. L. Morney Elementary
and Pierce High, Olie C. Mitchell, Jr.,
Principal.
IRVING: Ledbetter Junior High, M.
Hardeway, Principal.
ITASCA: Sanford High, G. E. Maxwell,
Principal.
JACKSONVILLE: New Summerville
School, Eugene Edwards, Principal.
JEFFERSON: Central High, J. C. Pitts,
Sr., Principal.
Central Elementary, Eddie Coleman,
Principal.
JEWETT: G. W. Carver High, Julius
Fortson, Principal.
KATY: Kilpatrick Elementary, Mrs. M.
0. Punchard, Principal.
KENDLETON: Powell Point High, Chas.
H. Taylor, Principal; M. E. Howard,
Superintendent.
KERRVILLE: Doyle High, B. T. Wilson,
Principal.
KILDARE: Perfection High, Jesse Edmond, Principal.
LANCASTER: Rocky Crest Elementary,
J. D. Hall, Principal.
LA PORTE: Dewalt Elementary; I. J. •
Hodges, Principal.
LA RUE: Bullock Elementary, Charles
E. Mathis, Principal.
LEXINGTON: Lexington School, Mrs.
Augusta Byrd, Principal.
LIBERTY: Liberty Training (Elementary Department), Theron L. Butler,
PrincipaL
LINDEN: Macedonia Elementary, M. J.
Barrett, Principal.
LIVINGSTON: Dunbar High, J. W. Ratcliff, Principal.
LOTT: A. B. Davis High, James G.
Wheeler, Principal.
LUBBOCK: Dunbar High, E. C. Struggs,
Principal.
MALAKOFF: Lincoln High, L. E. Orr,
Principal.
St. Paul Training School, B. W. Tatum,
Principal.
MARSHALL: Pemberton High, G. A.
Rosborough, Principal.
MESQUITE: Carver Junior High, W. 0.
Gray, Principal.
MEXIA: Dunbar High, E. L. Washington, Principal.
MINDEN: Minden High, Clifton Beavers,
Principal.
MINEOLA: McFarland High, I. W. Whitmore, Principal.
MINERAL WELLS: Dunbar High, W.
Hardeway, Principal.
MORRIS COUNTY SCHOOLS: Mrs.
Reta M. Saunders, Supervisor.
Rhoads High (Daingerfield), Floyd E.
Sanders, Principal.
Central Grove (Cason), L. C. Gholston, Principal.
MT. ENTERPRISE: Concord High, W.
A. Nobles, Principal.
•
NECHES: Clemons High, 0. L. Phillips,
Principal.
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NEW BOSTON: Central High, L. F. McAfee, Principal.
NEW BRAUNFELS: B. T. Washington
Elementary, Mrs. Ruth W. Dare, Principal.
NEWTON: Liberty High, Zealous D.
Martin, Principal.
Woodville Elementary, Mrs. Roberta
Bowie, Principal.
ODESSA: Blackshear High, E. K. Downing, Principal; Mrs. Loretta S. Stone,
Collector.
Carver Junior High, Mrs. Edna B.
Titus, Collector.
Douglass Elementary, Mrs. M. Simmons, Collector.
PALESTINE: Foster Elementary, Mrs.
Amma Jackson, Principal.
PATTISON: Clemons High, Ralph D.
Preston, Principal; Mrs. Frances I.
Scott, Collector.
PETERSBURGH: Petersburgh School,
Mrs. Bessie L. Williams, Principal.
PITTSBURG: Douglass High, D. W.
Smith, Supervising Principal.
Douglass Elementary, Louie Strickland, Principal.
Douglass Grade School, G. L. Jones,
Principal.
PLAINVIEW: B. J. Washington High,
John W. Turner, Principal.
PLANO: Plano Colored High, W. E.
Turner, Principal.
PORT ARTHUR: Phillis Wheatley Elementary, Mrs. Faye M. Wells, Principal.
PRAIRIE HILL: Prairie Hill Elementary
Mrs. 0. E. Foster, Principal.
PRICE: Carlisle Elementary, Hajalmer
J. Rettig, Principal.
RALLS: Gook Junior High, Mrs. N. D.
Cook, Principal.
REFUGIO: Barefield School, C. F. Sayles, Principal.
ROSEBUD: Wilson White High, J. H.
Bowser, Principal.
ROXTON: H. G. Smith High, Arthur L.
Traylor, Principal.
RUSK: Bradford High, W. R. Meador,
Principal; Mrs. A. B. Dansby, Collector.
SAN ANGELO: Blackshear School, C.
H. Mims, Principal.
Carver Elementary, L. S. Hardegree,
Principal.
SAN ANTONIO: Dorie Miller Elementary, Mrs. G. T. Luter, Principal.
Lincoln Elementary, Mrs. Elizabeth T.
Wrenn, Pricipal.
Dunbar Junior High, V. Walker, Principal.
Booker T. Washington Elementary, S.
D. Kane, Principal.
Suney Elementary, Mrs. B. H. Cameron, Principal.
Grand Elementary. Mrs. B. T. Oliver.
Principal.
Sojourner Truth School, Wilethel W.
Brooks, Principal.
SAN MARC.OS: San Marcos Elementary,
Earl Scott Harris, Principal.
SEALY: Austin County High, I. H.
Woodfork, Principal.
SEGUIN: Ball High, H. F. Wilson, Principal.
SHEPHERD: Dixon High, J. T. Hall,
Principal.
SHERMAN: Fred Douglass High, P.
W. Neblett, Principal.
Allen Elementary, Mrs. Theresa K.
Van Neally, Principal.
SLATON: Evans High, 0. B. Allen, Principal.
SMITHVILLE: Center Union Junior
High, M. M. Thomas, Principal.
SPUR: Haynes School, George W. Kerr,
Principal.
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STEPHENVILLE: Cornelia G r av e s
School, Mrs. Ada L. Crisp, Principal.
SUGARLAND: M. R. Wood High, Charles L. Jingles, Principal.
TATUM: Mayflower, J. C. Beckworth,
Principal .
TEAGUE: Furney Richardson High, F.
L. Kirven, Principal.
TENNESSEE COLONY: Massey Lake
High, A. D. Gibson, Principal.
TEXARKANA: Dunbar High, A. E. Alton, Principal.
TIMPSON: Timpson High, J. A. Alexander, Principal.
TROUP: Central High, J. H. Brown,
Principal.
Central Elementary, Theophilus Menefee, Principal.
TYLER: St. Louis Junior High, C. A.
Pempleton, Principal.
Douglass Elementary, Chas. W. Butler, Principal.
WACO: J. Newton Jenkins Elementary,
Dr. J. W. Yancy, II, Principal; Mrs.
J. D. Hardee, Collector.
WASHINGTON COUNTY SCHOOLS:
Mrs. Ruby B. Harden, Supervisor; W.
0. Dannhaus, Superintendent.
Mt. Zion Elementary
St. Peters
Goodwill
Petersville Elementary
Burton High, E. E. Simpson, Principal.
Armstrong Elementary
Independence
Prairie Hill Elementary
Mt. Fall
St. Matthew
Rocky Hill Elementary
WHARTON: Wharton Training High,
C. W. Dawson, Principal.
WICHITA FALLS: Booker T. Washington, C. E. Jackson, Principal; F. D.
Burnett, Vice-Principal; W. A. Freeman, Collector.
A. E. Holland Elementary, Mrs. Mabel
White, Head Teacher.
WIERGATE: Wiergate High, Artie
Brailsford, Principal.
WILLIAMSON COUNTY SCHOOLS:
Mrs. Lenora McGee, Supervisor.
Hopewell High, Joe Lee Johnson, Principal.
Corn Hill Elementa1·y, Mrs. M. M.
Stewart, Principal.
Coupland ,J unior High, Mrs. R. I.
Clarke, Principal.
Grant Elementary, Miss Viola N.
Grant, Principal.
Jake's Coloney, Mrs. Elizabeth Sheridan, Principal.
WILLS POINT: Cartwright High, S. A.
Sparks, Principal.
WORTHAM: Wortham High, Thad J.
Davis, Principal.
YOAKUM: Asberry High, R. B. Sanders,
Principal.

South Texas District Meet
An Education Clinic especially planned to help the classroom teacher will be
a major feature of the annual meeting
of the South Texas District Teachers Association which meets in Columbus February 22-23.
President T. L. Pink has released a list
of outstanding educators who will serve
as consultants and resource people for
the two day meeting. Mrs. Nanie Belle
Aycox of Texas Southern University and
Mr. A. E. Norton of the Houston Public Schools, wiJl serve as coordinators for
clinic sessions.

PLAN FOR THESE DATES ...
January 31
103rd Anniversary of Establishment d
Texas Public School System.
February 1-2
Department of Classroom Teachers,
NEA, Regional Meeting, Oklahoma City,
Okla.
February I 0-17
Negro History Week.
Theme ..NEGRO HISTORY IN THE DEVELOPMENT OF R A C I A L UNDERSTANDING. "
February 15-20
American Assn. of School Administrators, National Convention, Atlantic City,
N. J.
February 16-20
National School Public Relations
Assn., Mid-Winter Meeting, NEA, Atlantic City, N. J.
February 17-20
Mid-Winter Meeting, Department of
Rural Education, NEA. Joint meeting
with American Assn. of School Administrators, Division of Pupil Transportation, and Division of County and Rural
Area Superintendents, Atlantic City,
N. J.
February 22-23
South Texas District Teachers Association, Columbus, Columbus High School,
I. B. Kemp, principal.
February 23-27
National Association of Secondary
School Principals, 41st Annual Convention, NEA, Washington, D. C.
March 1-5
National Convention, Department of
Audio-Visual Instruction, NEA, Washington, D. C.
March 2
TSA T Leaders Conference, Austin,
Texas, Blackshear Elementary School.
March 4
Regular Meeting, State Board of Education, Austin.
March 4-6
National Conference, Assn. for High
Education, NEA, Chicago.
March 4-9
Texas Public Schools Week.
March 15-16
Central Texas District Teachers Association, Bryan, Kemp High Sd1ool, R. C.
Neal, principal.
March 15-16
Southeast Texas District Teachers Assooahon, Galveston, Central H i g h
School, Dr. L. A. Morgan, principal.
March 15-16
West Texas District Teachers Association, Abilene, Woodson High School, D.
W. Porter, principal.
April 19-20
East Texas District Teachers Association, Longview, Longview High School,
J. L. Everhart, principal.
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